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Summary of inspection findings
1. Governors ensure that leaders have the appropriate skills and knowledge to promote pupils’ 

wellbeing. They maintain effective oversight of policies and procedures and their implementation. 
Their carefully considered support and appropriate challenge to leaders ensures a culture of 
continuous development. Governors’ and leaders’ thorough approach to risk management means 
that potential risks to pupils are identified and acted on. 

2. The school’s aims include the promotion of inclusion and diversity. Leaders communicate these aims 
well to pupils and parents and promote them effectively through the curriculum and in boarding.  
Pupils are tolerant, respectful and caring of their peers.

3. Leaders provide an appropriately broad curriculum which is adapted to each pupil, according to their 
academic needs and with consideration for their potential future pathways. Pupils make good 
progress from their starting points. A particular focus on writing, reading, speaking and listening 
enables pupils who speak English as an additional language (EAL) to gain fluency and the necessary 
skills to learn successfully in different subjects.

4. There is a wide range of extra-curricular activities on offer to pupils outside the classroom and 
during boarding time. However, these do not consistently engage pupils’ interest, so participation 
rates are sometimes low.

5. The personal, social, health and economic (PSHE) education and relationships and sex education 
(RSE) programmes contain suitable content and are taught in an age-appropriate manner. Pupils 
develop a thorough understanding of issues such as the importance of consent.

6. Leaders implement the school’s behaviour policy effectively and ensure that it is well understood by 
pupils. The focus on promoting consideration for others and respect, together with taking 
responsibility for one’s actions, promotes pupils’ positive behaviour.

7. Pupils learn about British values and culture through PSHE, assemblies and visits to various places of 
interest. However, opportunities for pupils to engage proactively to make a positive change to the 
lives of others beyond the school community are not as developed and do not enhance their sense 
of social responsibility as effectively as possible.

8. The careers programme is effective in preparing pupils for the next stage and future pathways. 
Pupils build their knowledge of money management from a young age. They learn about the dangers 
of debt and gambling. As a result, they become equipped to make informed decisions to support 
their future ambitions and personal wellbeing.

9. The school effectively implements the current statutory requirements for safeguarding. Leaders 
promote a culture of safeguarding throughout the school, including in boarding. Training for staff 
and governors is thorough and ongoing. Consequently, staff know how to act should any 
safeguarding concern about a pupil or an adult arise. Leaders and governors closely monitor and 
regularly review safeguarding policies and practice to ensure they meet requirements and are 
effective in the active promotion of pupils’ wellbeing.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that the extra-curricular provision better engages pupils’ interest so that there is greater 
participation

 strengthen pupils’ contribution to the community beyond the school in order to further develop 
their sense of social responsibility.
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Section 1: Leadership and management, and governance
10. Leaders ensure that the school’s ethos and aims are reflected in its policies and practice. They create 

and maintain an inclusive environment which celebrates diversity and equality for all. As a result, 
pupils are tolerant and respectful. Through the curriculum, pastoral systems and boarding, leaders 
foster a learning environment where pupils share a sense of belonging. Leaders are highly visible and 
approachable, so pupils can easily speak with them to air their views.

11. Leaders carry out effective self-evaluation of the school’s successes and areas for development. 
They work effectively together to promote pupils’ academic and personal development. Leaders use 
their systematic, ongoing evaluation of all aspects of the school’s work to generate a detailed school 
development plan. This takes account of the opinions of staff, pupils and parents, enabling leaders 
and governors to work closely on furthering the school’s objectives. Well-focused actions ensure 
that leaders systematically promote pupils’ wellbeing and that the Standards are met consistently.

12. Governors understand the needs of the school. Governors provide leaders with the necessary 
support and challenge to inform their leadership and development of the school. Governors 
scrutinise the impact of leaders’ management of the school through governor sub-committees, 
reports and frequent meetings with leaders. Consequently, governors provide effective oversight of 
the school’s provision and its impact on pupils’ wellbeing and academic and personal development. 
They ensure that leaders have the skills and knowledge to implement their responsibilities 
effectively.

13. Leaders manage any potential risks effectively. They remain highly aware of any local risks that may 
need consideration through effective liaison with the police and other agencies. Risk assessments 
are detailed. These cover the whole school site, including boarding houses, and activities undertaken 
by staff and pupils. All staff undergo training in risk assessment. This develops their understanding of 
the continuous process of identifying and responding to risks as these change over time. There is a 
robust approach to planning and approval of educational trips, including pre-trip visits and post-trip 
evaluations to inform future planning.

14. Boarding leaders recognise and provide for the needs of boarding pupils, almost all of whom are 
experiencing a new cultural context for the first time. Pupils think highly of boarding staff who 
create a welcoming and friendly environment, so pupils feel included and supported. 
Communication between academic and boarding staff about pupils’ progress and needs is effective. 
This is achieved through regular meetings, frequent exchange of information and leaders setting 
clear expectations to all staff. Leaders provide systematic training for the boarding staff so that they 
have the necessary skills and knowledge to undertake their roles effectively.

15. The school complies with its responsibilities under the Equality Act (2010). Leaders ensure that any 
pupil who wishes to do so may take part in religious observance. Leaders and governors carefully 
monitor the effectiveness of the accessibility plan with due consideration of the site, including 
boarding houses, and access to the curriculum for any pupil with a disability.

16. A suitable three-stage complaints procedure is available on the school’s website. Complaints 
processes are managed effectively. Leaders encourage parents to communicate any concerns as 
they arise so that they can be acted on promptly. Governors check that the policy is implemented 
effectively through meetings with leaders and by regular reviews of the associated documents.
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17. Leaders make relevant information available to parents through the school’s website. This includes 
helpful and detailed information about boarding. Leaders promote effective relationships with 
parents, including with international parents, such as by inviting parents to online meetings, sending 
newsletters, and through consultation. This helps parents gain a better understanding of their child’s 
learning and development. In addition, they receive regular reports each year detailing information 
about their child’s attainment and progress. 

18. Leaders have established and maintain effective links with external agencies, including the local 
authority and professional specialists in particular areas, to ensure that pupils can access 
appropriate support when required. Leaders provide the local authority with the required 
information relating to any funded pupils who have an education, health and care plan (EHC plan).

The extent to which the school meets Standards relating to leadership and 
management, and governance

19. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
20. Leaders plan thoughtfully to provide pupils with a stimulating and varied curriculum that responds 

to their needs. Subject plans are designed with flexibility to adapt to pupils’ needs and identify 
different opportunities to develop their communication, literacy and numeracy skills. For example in 
drama, pupils develop confidence in speech as they play out dramatic roles. In economics and 
science pupils hone numeracy skills to accurately calculate subsidies, tax incentives, temperature 
and pressure. Leaders promote pupils’ development of creative skills in music through singing and in 
art by using school buildings to learn about neo-classical architecture.

21. The oldest pupils make good progress and achieve success in their chosen academic fields. This is 
because the curriculum for these pupils is designed to meet their needs and interests and because 
teaching is adapted to develop their understanding. Leaders’ focus on science, technology, 
engineering and mathematics (STEM) subjects enables these pupils to gain well-rounded knowledge 
and prepare them well for further academic studies.

22. Teachers apply good subject knowledge and different teaching methods, such as effective 
questioning, to successfully motivate pupils to learn. They adapt their teaching methods effectively 
to match pupils’ learning needs. Teachers enable pupils to make effective use of digital resources for 
independent research when appropriate. Teachers employ a range of resources effectively such as 
pupils’ annotation of slides and their use of miniboards. Teachers monitor pupils’ understanding, 
enabling them to adapt different strategies to address any gaps in pupils’ knowledge. They 
encourage them to think for themselves and ask questions should they wish for additional 
clarification and to express their thinking and ideas.

23. Pupils who speak EAL have varying levels of English as a starting point. Leaders’ focus on a well-
developed EAL programme and suitably adapted teaching enables pupils to rapidly extend their 
fluency in English, building their skills and confidence so that they can access the curriculum 
successfully. Teachers skilfully incorporate technical vocabulary into their tasks in order to promote 
pupils’ understanding of key terms. 

24. Pupils who have special educational needs and/or disabilities (SEND) are well supported by teachers 
who know them well. Leaders identify any underperformance swiftly and put suitable measures in 
place to meet pupils’ needs. Teachers ensure that detailed planning for pupils who have SEND 
enables them to receive effective support when required and be fully integrated in an inclusive 
environment so that they make good progress from their starting points.

25. Leaders ensure that pupils benefit from an individualised approach that takes into account their 
progress and that teaching is adapted to pupils’ individual needs. This enables pupils to confidently 
engage in tasks and take risks, even if their English fluency is still developing. Leaders monitor and 
evaluate teaching standards by observing lessons, reviewing pupils’ work and regularly talking to 
pupils. This informs target setting and provides support for teachers to consistently develop their 
practice so that pupils make good progress.

26. All subject departments diligently track and record pupils’ progress. Teachers regularly assess work 
and provide consistent feedback on how it can be improved, so pupils can inform their learning. 
Pupils actively engage with, and respond to, feedback, recognising their progress through teachers’ 
targets, helpful comments and the linking of examination assessment criteria to their work. Leaders 
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are nimble in responding to data analysis to enhance the effectiveness of teaching in the classroom 
and improve progress for pupils.

27. Pupils make good progress from their starting points and typically achieve well in a variety of 
examinations, including GCSE, A level and the University Foundation Programme. They are 
successful in gaining places at a range of UK and international universities, including highly 
competitive courses in medicine and engineering.

28. Leaders provide a wide range of extra-curricular activities to pupils outside the classroom and in 
boarding time. Activities on offer develop pupils’ skills in areas such as sports, yoga, baking and 
chess. However, the extra-curricular activities provided do not consistently engage pupils’ interests, 
so participation rates are sometimes low.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

29. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
30. The PSHE and RSE programmes are carefully planned to take into consideration the international 

character of the pupils, recognising that learning about certain PSHE topics may be a new experience 
for some. Pupils respond positively to the nature and expectations of PSHE lessons, including the 
importance of discussion and listening respectfully to others’ views. Leaders ensure effective 
assessment of pupils’ knowledge so progress is monitored, and pupils regularly complete audits to 
rate their understanding of topics covered.

31. Leaders inform parents about the content of RSE and why particular themes are taught. They take 
much care to adapt the curriculum to ensure that pupils joining at different entry points do not miss 
out on the most important content. Pupils learn about boundaries, consent, different types of 
healthy relationships and receive age-appropriate guidance about sexual health and puberty, as well 
as the dangers of sexual exploitation and how to resist pressure.

32. Relationships between pupils and staff are trusting and respectful. Leaders ensure that staff adhere 
to the code of conduct and are aware of their responsibility to model positive caring relationships, 
whether during the school day or in boarding time. They do this successfully which leads to pupils’ 
self-confidence and self-esteem being nurtured effectively. On arrival, staff make new boarders feel 
welcome and at home through individual attention and care, including that given by houseparents.

33. Pupils are offered the opportunity to keep physically fit and develop a range of skills in physical 
education through different individual and team sports such as basketball, football, swimming and 
tennis. The importance of keeping physically and mentally healthy is re-enforced through PSHE and 
in science. The caterers provide pupils with a range of healthy food options, including international 
dishes. The school meets pupils’ particular dietary requirements and staff take appropriate 
precautions with regard to food allergies.

34. Pupils’ behaviour is good. This is because behaviour management is effective, pupils are clear about 
the school’s high expectations and staff act as behavioural role models. Incidents of bullying or anti-
social behaviour are rare and leaders deal with these effectively should they occur. Pupils learn 
about bullying, including cyberbullying and the harm caused by inappropriate use of language 
through assemblies, project work and ongoing discussions with tutors and boarding staff. Leaders 
and staff ensure that pupils understand sanctions and rewards and apply them fairly.

35. Leaders complete comprehensive health and safety audits, which include testing electrical 
equipment. All necessary maintenance and checks, including security, are carefully monitored and 
carried out effectively. A comprehensive and up-to-date fire risk assessment covering all school and 
boarding houses is in place. Fire evacuation drills take place regularly, including at night or in the 
early morning to ensure all boarders know what to do in the event of fire or other emergency.

36. The premises, including the boarding accommodation, is well maintained. Houses are comfortable 
and provide suitable sleeping accommodation and washing facilities with appropriate privacy. There 
are spacious communal areas for pupils to relax and socialise, as well as kitchens where they can 
prepare snacks. 
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37. Prefects work effectively alongside boarding staff in supporting new pupils as they experience the 
challenges of being away from home, including, for some, for the first time. Prefects receive training, 
including spotting violence against women and how to report anything inappropriate, including 
comments, to staff. They are also effective in supporting pupils who speak EAL by helping to run the 
EAL club.

38. Staff maintain careful records of any administration of first aid or medication. Medication is safely 
locked away. There are many suitably trained staff available to pupils through the school’s medical 
and counselling services, to meet their physical, mental and emotional needs. As well as trained staff 
in mental health first aid, senior pupils are trained to be vigilant to the wellbeing of their peers and 
to alert leaders of any concerns. As a result, pupils feel well cared for.

39. Staff duty rotas are carefully designed and followed to ensure appropriate supervision of pupils, 
including during boarding hours. Senior pupils and prefects are effective in supporting staff in this 
respect.

40. The admissions and attendance registers are maintained in accordance with current statutory 
guidance. Staff are vigilant and promptly follow up any pupil’s absence. The school informs the local 
authority of any pupils who join or leave the school at non-standard times of transition.

41. The school develops pupils’ spiritual understanding effectively. Pupils learn about different religions 
and traditions through the curriculum. Pupils discuss pertinent themes, such as which 
denominations and faiths allow female leadership in their places of worship, and the challenges and 
benefits of a secular society and how this might impact public mental health. Leaders provide pupils 
with a facility for quiet prayer and reflection.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

42. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
43. Leaders successfully enable pupils to learn about British values through the PSHE programme. When 

they first join the school, leaders provide pupils with a thorough induction on the key principles of 
the Equality Act (2010) and the role of UK law. This induction develops pupils’ learning about 
equality, diversity and inclusion and also their awareness and understanding of different groups in 
society and why people’s protected characteristics, such as disability, faith, race and gender 
reassignment should be respected. Pupils actively discuss and promote fairness and the importance 
of equal treatment through different groups, including the diversity committee, to ensure awareness 
is consistent across the school community. Leaders ensure that any outside speaker is carefully 
vetted to prevent exposure to partisan views. Similarly, leaders and staff ensure that any discussions 
with political content are conducted impartially and without bias.

44. Leaders actively promote mutual respect and inclusion through the curriculum, pastoral work and 
boarding, all of which are inclusive in character. Pupils speak confidently about different cultures 
and the importance of treating everyone equally. They learn about the harm prejudice and 
discrimination can do by exploring themes such as homophobia and gender equality. Pupils are 
taught about social stigma and issues relating to the notion of meritocracy. Pupils reflect on 
democratic processes and the rule of the law in PSHE lessons. They learn about the British electoral 
system and how to conduct respectful debates, including by regularly participating in a Model 
United Nations conference. As a result, pupils develop a sense of right and wrong, tolerance and a 
keen awareness that people’s differing views should be respected. This prepares them well for life in 
a diverse society.

45. Leaders organise a variety of trips in the locality and further afield, including to London and 
Cambridge so that pupils can learn more about British culture and customs. Trips abroad such as to 
Iceland enable pupils to experience different cultures first hand. Pupils are active in raising funds in 
support of a local food bank. Pupils are given the opportunity to work as part of the Red Cross 
society. They participate in voluntary work as part of The Duke of Edinburgh’s Award Scheme (DofE). 
Nevertheless, the opportunities for pupils to increase their sense of social responsibility through 
contributing to the wider community are not as developed as possible.

46. Leaders provide pupils with leadership opportunities across the school, including boarding. Pupils 
are listened to and appropriately supported by leaders to effect change, such as in the recent 
developments in catering to incorporate themed menus.

47. Leaders ensure that pupils are supported to practise their religious faith through meeting specific 
dietary needs and making arrangements for individual worship time in school or in the local 
community, as required. Leaders support pupils to organise a broad range of regular cultural events, 
including ‘culture week’ to celebrate and learn about the cultures of different groups and countries.

48. Pupils receive economic education as part of the PSHE programme. This programme explores 
finance and money management, as well as the negative effects of gambling and poorly managed 
debt. Visits to financial institutions widen pupils’ knowledge of the economy, and ‘cooking for life’ 
activities, involving working alongside catering staff, help develop pupils’ practical skills in budgeting.
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49. Pupils receive effective careers advice that follows nationally available benchmarks. This helps pupils 
to identify their aptitudes, strengths and weaknesses, so they can make informed decisions about 
their future career or educational choices. Pupils learn about apprenticeships and are taught how to 
write CVs. They attend international university fairs and a range of UK institutions such as medical 
schools, to broaden their perspective on future pathways. Pupils have personalised practice 
interviews to help broaden their employability skills. A carefully structured programme of 
assemblies and talks raises pupils’ awareness of equal opportunities in different careers. Pupils are 
well prepared with skills for life beyond school.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

50. All the relevant Standards are met.



13

© Independent Schools Inspectorate 2025 Bosworth Independent School – March 2025

Safeguarding
51. Leaders work effectively to promote a positive safeguarding culture. They and staff share an 

awareness that safeguarding issues could arise at the school and that everyone working at the 
school is responsible for identifying, reporting and acting on concerns. Leaders are pro-active in 
safeguarding children, as in their decision to join a nationally available strategy to help police 
identify and safeguard pupils should they go missing.

52. Safeguarding arrangements are effective and in line with current statutory guidance. Governors 
provide consistent and rigorous oversight of safeguarding. The safeguarding governor meets 
regularly with the designated safeguarding lead (DSL) to monitor any trends and review actions 
taken. The DSL maintains detailed safeguarding records in line with statutory requirements.

53. Staff are knowledgeable about safeguarding. Leaders ensure there is systematic training, including 
robust induction for new appointments so that staff are kept up to date and confidently know what 
to do should they have a concern about a pupil or an adult. The safeguarding team receives 
additional training for their role, and all governors are also trained to this level.

54. Pupils are clear about how to share a concern if they need to. Staff are readily available, including 
medical and counselling staff, and a suitable independent person is also available to boarders.

55. Leaders with designated safeguarding responsibilities maintain effective working relationships with 
external agencies. They readily seek advice when safeguarding issues arise, and, when required, 
refer safeguarding concerns to relevant safeguarding partners.

56. Procedures to safeguard the welfare of boarders are effective. Leaders ensure boarding policies and 
practice reflect the particular needs of boarders, such as being alert to any danger from strangers or 
traffic. Pupils effectively use a designated app to share location information with houseparents so 
that their whereabouts are always known. There is no access to boarding houses for unchecked 
adults or visitors.

57. Pupils learn about how to keep themselves safe, including when online and using social media, 
through the curriculum and assemblies. A suitable filtering and monitoring system is in place and 
tested regularly. Leaders take appropriate action should any alert occur.

58. Staff recruitment procedures are robust. All necessary pre-appointment checks are carefully 
completed for all staff and any new governors. Leaders maintain a suitable and accurate single 
central record of appointments, and this is regularly scrutinised by the safeguarding governor.

The extent to which the school meets Standards relating to safeguarding

59. All the relevant Standards are met.
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School details
School Bosworth Independent School

Department for Education number 941/6062

Address Bosworth Independent School
The Newton Building
Avenue Campus
St George’s Avenue
Northampton
NN2 6JB

Phone number 01604 239995

Email address info@bosworthschool.co.uk

Website www.bosworthschool.co.uk

Proprietor Bosworth Independent School Limited

Chair Professor Toby Salt

Headteacher Mr Tony Oulton

Age range 11 to 22

Number of pupils 174

Number of boarding pupils 120

Date of previous inspection 26 March 2024
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Information about the school
60. Bosworth Independent School is a co-educational independent day and boarding school providing 

mostly one-year or two-year courses leading to GCSE, A level or University Foundation Programme 
(UFP) qualifications. The school is international in character and one of several owned and run by 
CATS Global Schools. The directors of the company provide the governance for the school through 
their executive management team. The current headteacher took up his position in February 2025.

61. Boarders are accommodated in five houses, including a designated house for pupils aged over 18. 
These are within walking distance of the academic school buildings. 

62. The school has identified 15 pupils as having special educational needs and/or disabilities (SEND). A 
very small proportion of pupils in the school have an education, health and care plan (EHC plan).

63. The school has identified English as an additional language for 103 pupils.

64. The school states its aims are to welcome and celebrate every pupil as an individual. It intends to 
promote a nurturing, supportive and academically rigorous environment that facilitates academic 
and personal development so pupils become confident, resilient and compassionate global citizens, 
empowered for success in their chosen path.
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Inspection details
Inspection dates 4 to 6 March 2025

65. A team of four inspectors visited the school for two and a half days.

66. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and safeguarding governor

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 visits to boarding houses accompanied by pupils and staff

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

67. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




