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Summary of inspection findings
1. The school successfully meets its aims to provide a safe, nurturing and inclusive environment in 

which pupils are happy, confident and well supported. Leaders place pupils’ wellbeing and 
safeguarding at the centre of school life and create a calm and welcoming community where pupils 
are listened to, protected and valued. Warm relationships between staff and pupils underpin daily 
routines and contribute positively to pupils’ attitudes to learning and school life.

2. Leaders demonstrate secure oversight of safeguarding, risk management and their statutory 
responsibilities, supported by an experienced advisory board that provides appropriate scrutiny and 
challenge. Leaders establish and maintain clear systems to monitor safeguarding, behaviour, 
attendance, wellbeing and teaching and learning. These systems are complemented by a detailed 
and reflective approach to self-evaluation. Together with regular review of policies and practice, this 
approach ensures continuous refinement and improvement across each area of school life.

3. Leaders ensure there is a broad and balanced curriculum in place from the early years to Year 6, 
which supports pupils’ academic, personal and creative development. Teaching enables pupils to 
make good progress from their starting points. Teachers know their pupils well and use assessment 
information effectively to identify where pupils need help and provide timely support. 

4. Leaders establish clear pastoral systems, consistent routines and high levels of staff supervision, 
ensuring pupils are safe and cared for. Pupils behave well, are respectful and develop a thorough 
understanding of right and wrong. Staff address concerns, including unkind behaviour, promptly and 
appropriately. Pupils develop emotional awareness and resilience through age-appropriate 
strategies embedded across the curriculum and daily practice.

5. Pupils have respect for difference and show consideration for others. Leaders provide multiple 
opportunities for pupils to take on responsibilities through leadership roles and school council 
involvement, which support pupils’ understanding of democracy and shared decision-making. Pupils 
engage positively with community activities and charitable events and have a sense of social 
responsibility. The curriculum to develop pupils’ economic understanding is better developed for 
older pupils but is not yet consistently embedded across some year groups.

6. Leaders have embedded a culture of effective safeguarding. Staff receive appropriate training and 
understand their responsibilities. Pupils are kept safe, know who to approach if worried and 
demonstrate an age-appropriate understanding of how to keep themselves safe, including online. 
Robust systems for recording, reporting and responding to concerns help to protect pupils from 
harm.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

The proprietor should: 

 develop the planning and delivery of the curriculum so that pupils across all year groups consistently 
develop a high-quality economic understanding.
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Section 1: Leadership and management, and governance
7. Leaders have appropriate knowledge and skills to fulfil their responsibilities and ensure that the 

Standards are met consistently. They take action that prioritises pupils’ wellbeing and safety across 
all aspects of school life. Leaders work closely with an experienced advisory board that provides 
oversight and challenge. Leaders create a calm, well-organised and nurturing environment in which 
pupils are secure and valued.

8. The proprietor uses the advisory board to provide effective governance oversight of leaders’ 
effectiveness. They undertake a range of activities, such as those related to safeguarding, behaviour, 
attendance, risk management and curriculum provision. Advisory board members receive regular 
reports and presentations from leaders. They carry out monitoring activities, including pre-
employment checks on adults working with pupils, and review documentation and practice against 
the requirements of the Standards and the early years foundation stage (EYFS). 

9. Leaders ensure that they prioritise the safety and wellbeing of pupils in their decision-making. For 
example, they ensure that staff understand their responsibilities. Leaders review safeguarding 
arrangements regularly through leadership meetings, advisory board scrutiny and external audit. 
Leaders ensure that pupils know who they can approach if they have concerns. They promote a 
shared ethos of warmth, trust and respect, which staff reflect in daily interactions with pupils. Pupils 
recognise the school’s values and are encouraged to take part, persevere and support one another 
within a nurturing environment.

10. Leaders provide relevant information to parents and implement policies consistently to reflect 
current legislation, including the Equality Act 2010. They maintain and review a suitable accessibility 
plan, ensuring reasonable adjustments enable pupils to access the curriculum and the physical 
environment. Leaders manage complaints through a transparent and well-implemented policy, using 
concerns to inform improvement where appropriate. They provide parents with regular information 
related to assessment outcomes and their child’s progress. 

11. Leaders maintain effective links and provide relevant information to external agencies, including 
speech and language therapists and local authority professionals, to support pupils’ needs and 
wellbeing. Staff are confident in their roles and supported through regular communication and 
shared professional practice. Leaders provide information to the local authority about any pupils 
who join or leave the school at non-standard transition times. 

12. Leaders manage risk effectively and maintain strategic oversight. They identify and assess risk 
through internal review and external expertise where necessary, including fire safety, water hygiene, 
swimming pool management, and contextual risks linked to pupils’ activities, routines, and site use. 
Leaders ensure that staff understand and review risk assessments regularly. Leaders review and 
refine procedures, taking account of local contextual factors. Staff support pupils to develop an age-
appropriate understanding of risk and to contribute their feedback, informing practical 
improvements across the school site.

13. Leaders operate a detailed approach to self-evaluation and improvement, using monitoring activities 
such as staff meetings, learning walks, and pupil and parent discussions to evaluate progress against 
priorities and school aims. This approach enables leaders to take timely action, ensuring the 
sustained effectiveness of leadership and management.
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The extent to which the school meets Standards relating to leadership and 
management, and governance

14. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
15. The school provides a broad and balanced curriculum that supports pupils’ academic, personal and 

creative development from the early years to Year 6. Leaders design the curriculum so that pupils 
make links across subjects and deepen their understanding, for example when pupils explore 
scientific concepts alongside themes of neurodiversity, encouraging them to broaden their thinking 
and make meaningful connections. 

16. Teachers have secure subject knowledge about the subjects that they teach. They plan lessons that 
take account of what pupils already know and can do. Lessons are purposeful and structured, where 
teachers provide pupils with detailed explanations and guidance. Pupils engage positively in lessons 
and sustain concentration on their work. For example, pupils collaborate to develop ideas in English 
and humanities lessons or persist with challenging problem-solving tasks in mathematics. Staff 
manage behaviour consistently so that it typically supports a calm learning environment.

17. Teachers know their pupils well and adapt teaching to meet pupils’ needs. Staff provide targeted 
support and adapted resources for pupils who have special educational needs and/or disabilities 
(SEND), enabling them to access the curriculum alongside their peers. This includes the use of 
learning groups, alongside carefully targeted adult guidance to help consolidate understanding and 
address gaps in learning. Staff receive appropriate training and leaders monitor the provision for 
pupils to ensure it remains effective.

18. Pupils who speak English as an additional language (EAL) receive careful support in class. Staff 
ensure that instructions are understood and provide appropriate visual and practical resources to 
support pupils. As a result, pupils who speak EAL participate confidently in lessons, respond to 
questions appropriately and develop their linguistic skills, enabling them to access the curriculum 
effectively.

19. Teachers use a range of formative and summative assessment strategies to check pupils’ 
understanding and track their progress over time. Teachers use assessment information to inform 
their planning and identify how best to support pupils’ next steps in their learning. Teachers provide 
pupils with effective guidance and feedback. Pupils apply the guidance and feedback that they 
receive from teachers actively, for example, when refining written work in English or improving 
accuracy in mathematics.

20. Over time, pupils develop effective foundational skills in English and mathematics. For example, they 
develop speaking and listening skills through structured discussion, debate and presentation. Pupils 
take on roles as ‘resident experts’ or take part in ‘be an expert for the day’ activities, enabling them 
to explain ideas clearly and confidently to their peers. In mathematics, pupils apply their 
understanding in increasingly complex problem-solving tasks. Teachers use high-quality questioning 
and practical resources, such as manipulatives, to help pupils practise and deepen understanding 
and address misconceptions. Pupils articulate their reasoning and demonstrate perseverance, for 
example when tackling multi-step problems and when competing in local competitions, in which 
they are successful.

21. Pupils learn effectively in a wide range of wider subjects, such as art, design and technology, music, 
drama and dance. In design and technology, pupils work collaboratively to design and construct 
projects. For example, in Year 3 pupils create pneumatic models linked to class texts. In Year 6 pupils 
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design moving carousel models. In art, pupils explore a wide range of media, including textiles, 
sculpture and mixed media, and take pride in contributing work to school events, such as the 
remembrance service. 

22. In the early years, children are well supported in their learning and development. They develop early 
communication skills through opportunities to talk about familiar objects using key vocabulary and 
participating in small-group language activities. This purposeful development of oracy skills supports 
them in their early reading and writing skills. Children also develop their understanding of numeracy, 
including counting, number bonds, and shape and space. Children are well prepared to transition to 
and succeed in Year 1. 

23. Leaders ensure that pupils benefit from a wide range of enrichment opportunities. Pupils take part 
in workshops, educational visits and residential experiences that enhance curriculum learning, 
including opportunities for older pupils to practise language skills during overseas visits. Leaders 
provide an extensive extra-curricular programme before, during and after the school day. Pupils 
enjoy opportunities for clubs in areas such as sport, debating, science, art, drama, dance and music. 
Pupils also participate in a wide range of competitions, and music, dance, and drama performances, 
including at prestigious venues such as the O2, which helps build their confidence and enjoyment. 

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

24. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
25. Leaders promote pupils’ wellbeing effectively through clear pastoral systems, consistent routines 

and high levels of staff visibility. Staff are approachable, welcoming and supportive. They maintain a 
regular presence around the site, enabling pupils to seek help or reassurance when needed. Pupils 
know who they can approach if they are worried. Leaders put additional support systems in place to 
help pupils manage concerns relating to friendships, behaviour or wellbeing. Pupils are listened to 
and supported, which contributes to their emotional security and positive attitudes to school.

26. Staff support pupils’ emotional wellbeing through age-appropriate strategies that help pupils 
recognise and manage their feelings. Starting with the youngest children, staff use structured 
approaches to help pupils to identify emotions through relating to well-known characters and how 
they are feeling. Staff develop more formalised strategies to support pupils as they get older. Pupils 
develop emotional awareness, resilience and confidence in expressing how they feel.

27. Staff implement appropriate policies and processes to manage behaviour and bullying consistently 
and effectively. Staff act promptly when any unkind behaviour occurs. Leaders work effectively and 
closely with pupils and their families. Appropriate intervention and support are in place for those 
involved in any incidents. As a result, pupils experience positive and respectful relationships and 
show kindness and consideration towards others. The advisory board checks on the effectiveness of 
leaders’ work to promote and maintain a positive environment. 

28. Leaders ensure that staff support pupils’ physical wellbeing through effective supervision and well-
established routines. Staff supervise pupils carefully at arrival and departure, throughout the school 
day, including during unstructured times and off-site events. Staff apply first aid arrangements 
consistently, and trained staff follow procedures carefully, including those in the early years who 
have paediatric first aid training. Pupils understand how to seek help if they are injured or unwell, 
and staff inform parents promptly when incidents occur.

29. Staff deliver physical education (PE) in ways that contribute positively to pupils’ wellbeing. Pupils 
participate in a well-sequenced PE programme that includes swimming, games such as badminton 
and rugby, and outdoor learning. Teachers enable pupils to develop skills progressively. For example, 
children in the early years are provided with a wide range of opportunities to build their physical 
skills indoors and outdoors through planned activities supporting gross and fine motor development.

30. Leaders promote healthy lifestyles through the personal, social, health and economic education 
(PSHE) curriculum provision and daily practice. Pupils demonstrate an age-appropriate 
understanding of the importance of exercise, healthy eating and healthy minds, as well as how to 
stay safe online. Staff manage dietary needs and allergies carefully and supervise pupils 
appropriately during mealtimes, particularly within the early years.

31. The relationships and sex education (RSE) programme is well sequenced and age appropriate. Staff 
support pupils’ understanding of important topics such as friendships, relationships, life cycles and 
physical development as they mature. Parents are appropriately consulted on the curriculum 
coverage. 
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32. Health and safety systems are well embedded across the school, with regular rehearsals of 
emergency procedures, effective risk assessment and timely implementation of advice from external 
specialists. Premises are well maintained and systems in place to ensure appropriate checks are 
undertaken. 

33. Admissions and attendance registers are effectively maintained by leaders, with a designated 
attendance champion providing detailed oversight of attendance patterns and working with families 
to ensure high attendance to support sustained progress. 

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

34. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
35. Leaders promote pupils’ social development effectively through an emphasis on respect, inclusion 

and positive relationships. Pupils demonstrate courtesy, kindness and consideration towards one 
another and towards adults. This starts in the early years where the youngest children learn to take 
turns, share resources, play together and develop an early understanding of how to interact with 
each other positively. 

36. Staff support pupils to develop a secure understanding of right and wrong. Clear behaviour 
expectations enable pupils to reflect on their actions and take responsibility for them. Pupils 
demonstrate age-appropriate moral understanding and explain how staff help them to resolve 
difficulties fairly and constructively.

37. Leaders ensure that pupils develop an understanding of democracy and the rule of law. Pupils 
participate in elections for roles of responsibility and understand how voting, representation and 
shared decision-making operate within the school. Pupils learn that laws exist to keep people safe 
and ensure they are treated fairly and draw appropriate links between school rules and wider 
society.

38. Staff enable pupils to develop an age-appropriate understanding of civil and criminal law. Pupils 
learn about the differences between criminal law and civil law. Staff use curriculum teaching, 
assemblies and visits from public services such as the police to reinforce this understanding and 
enable pupils to understand the importance of fairness and justice.

39. Leaders support pupils’ understanding of public services and civic institutions. In the early years, 
staff introduce pupils to ‘people who help us’, which develops into a clearer understanding in older 
year groups of how public services contribute to life in British society. Pupils engage with 
representatives from the police, fire and ambulance services, Transport for London, alongside local 
government and Parliament.

40. Leaders encourage pupils to contribute their views through school council meetings, surveys and 
class discussions. Leaders listen to pupils’ views and act on suggestions, resulting in practical 
improvements to school life, for example, development of club facilities and offering a greater 
variety of clubs. Pupils understand that their opinions are valued and that they can influence change 
within the school community.

41. Leaders provide opportunities for pupils to contribute positively to the community. Pupils engage in 
charitable activities, performances and fundraising. These are selected following initial research by 
Year 6 community ambassadors and voted on through a democratic process. These experiences help 
pupils to develop a sense of social responsibility and an understanding of how collective action can 
benefit others.

42. Leaders provide pupils with a wide range of responsibilities that are appropriate to their age. 
Younger pupils take on classroom roles, such as bell ringers, while older pupils function as 
ambassadors, council representatives, head boy and head girl. Pupils are effective role models for 
one another. These opportunities support pupils’ confidence, independence and preparation for life 
in British society.
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43. Leaders promote respect for protected characteristics through the curriculum. Pupils learn about a 
range of religions, cultures and beliefs and develop an age-appropriate understanding of difference, 
equality and mutual respect. This is further enhanced through assemblies and daily practice. Pupils 
discuss equality and fairness confidently and learn how individuality and diversity contribute 
positively to the school community, including aspects related to neurodiversity.

44. There is a curriculum in place to support pupils’ economic and financial understanding. The youngest 
children are supported to understand the role of money, for example when role-playing shops. As 
pupils get older, leaders provide enterprise-related activities that introduce concepts such as 
planning, budgeting and fundraising. However, the curriculum is less well developed and embedded 
in some year groups. As a result, pupils’ understanding of economic concepts remains uneven across 
the school.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

45. All the relevant Standards are met.
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Safeguarding
46. Leaders have embedded an effective safeguarding culture throughout the school. Well-trained 

leaders provide effective daily oversight of safeguarding practice, prioritising the safety and 
wellbeing of pupils. Leaders’ actions are routinely reviewed by the advisory board, who check on the 
effectiveness of leaders’ work. Leaders ensure that safeguarding practice is secure and consistently 
applied. Leaders’ approaches and processes are outlined in an appropriate policy, which is available 
on the school website. 

47. Leaders ensure that staff understand and enact their safeguarding responsibilities effectively. Staff 
are provided with routine and appropriate training, including regular updates and guidance on 
reporting procedures. As a result, staff identify and report concerns promptly, enabling leaders to 
take appropriate action. This training includes information on how to be vigilant to low-level 
concerns and report concerns about adults working with pupils. 

48. Safeguarding records are maintained appropriately, using an electronic system. Staff and leaders 
ensure that records are detailed, factual, chronological and record subsequent follow-up actions. 
Leaders routinely review safeguarding records to monitor patterns and evaluate where they need to 
take further action. When needed, leaders liaise with relevant external agencies to seek more 
specialist support. 

49. Pupils are provided with a range of ways in which to report any worries or concerns they have. Staff 
support pupils to understand how to seek help. Staff teach pupils how to keep themselves safe, 
including online safety, through the curriculum and reinforced in assemblies. Pupils develop a 
thorough understanding of important topics, such as online risks and site safety. Leaders oversee 
effective filtering and monitoring systems and act in a timely way when any issues occur.

50. Leaders undertake appropriate pre-employment checks on adults working with pupils. Recruitment 
procedures follow statutory requirements. Leaders maintain an accurate and up-to-date single 
central register of these recruitment checks. Leaders and the advisory board regularly review 
whether all appropriate checks have been made and recorded effectively.

The extent to which the school meets Standards relating to safeguarding

51. All the relevant Standards are met.
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School details
School Merton Court School

Department for Education number 303/6053

Address Merton Court School 
38 Knoll Road 
Sidcup 
Kent 
DA14 4QU

Phone number 020 83002112

Email address office@mertoncourtprep.co.uk

Website www.mertoncourtprep.co.uk

Proprietor Mr Dominic Price 

Headteacher Mr Dominic Price 

Age range 3 to 11

Number of pupils 306

Date of previous inspection 29 November to 1 December 2022
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Information about the school
52. The school is an independent co-educational day school, located in Sidcup. The school comprises the 

Early Years Foundation Stage (EYFS) for children aged three to five, juniors for pupils aged five to 
seven and seniors for pupils aged eight to 11. The school is run by a single proprietor. There is an 
advisory board that provides governance support to the proprietor.

53. There are 74 children in the early years comprising two Nursery classes and two Reception classes. 

54. The school has identified 12 pupils as having special educational needs and/or disabilities. No pupils 
in the school have an education, health and care plan.

55. The school has identified English as an additional language for 18 pupils.

56. The school states that its aims are to inspire a passion for learning, to create a unique family ethos, 
in an atmosphere of warmth, trust and friendliness with the highest quality of pastoral care; to 
promote traditional values in a safe, exciting and stimulating environment, giving each individual 
child the best possible start to their life story; and to develop children with clear opinions and a ‘go 
for it’ attitude, ready to take their place as global citizens, through the provision of extensive 
enrichment activities and opportunities. 
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Inspection details
Inspection dates 9 to 11 December 2025

57. A team of four inspectors visited the school for two and a half days. 

58. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair of the advisory board and other advisors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

59. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




