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Summary of inspection findings

1.

Leaders have established a clear educational vision that supports pupils’ academic progress and
personal development across a broad and balanced curriculum. Through highly effective leadership
of teaching and learning, they promote approaches that engage pupils and develop their knowledge,
skills and understanding. Leaders review provision regularly and make appropriate adjustments in
response to the needs of pupils and the views of parents, staff and pupils.

Leaders have established a strong safeguarding culture in which pupils’” wellbeing is central to
decision-making. Governors provide regular oversight of safeguarding arrangements, including the
monitoring of filtering systems and recruitment checks. However, a small number of omissions were
identified in recruitment checks for visiting teachers. These were not reflective of leaders’ usual
systematic approach to pre-employment checks and were rectified during the inspection.

Governors provide appropriate oversight of the school’s work. They receive regular reports from
leaders and maintain contact with the school through visits and meetings with senior staff. In this
way, governors provide highly effective support and challenge to leaders and contribute to the
strategic direction of the school. They ensure that leaders have the necessary knowledge and
resources to meet the requirements of the Standards and to sustain the school’s ongoing
development.

Leaders and governors implement appropriate systems to ensure compliance with statutory
requirements and to safeguard pupils’ wellbeing. Policies and procedures are reviewed regularly and
are implemented consistently by staff. Risk assessments cover relevant aspects of school life and are
reviewed to ensure that identified risks are mitigated appropriately. Leaders maintain effective
communication with parents and relevant external agencies where required. In this way, leaders
ensure that pupils’ safety and welfare are promoted effectively and that the school meets its
regulatory obligations.

Leaders have developed a broad and balanced curriculum that supports pupils’ academic progress as
well as their creativity and personal development. Specialist teaching enhances pupils’ learning
while opportunities for outdoor learning encourage curiosity and independence. In the early years, a
well-planned learning environment with appropriate resources enables children to explore, develop
physical skills and engage positively with learning.

Teaching across the school is well planned and makes use of effective strategies. Positive
relationships and clear routines promote good behaviour and engagement with learning. Thorough
monitoring of pupils’ attainment and progress enables teaching to respond effectively to pupils’
needs. A varied programme of extra-curricular activities further enriches pupils’ experiences beyond
the classroom.

Leaders provide a programme of personal, social, health and economic education (PSHE), including
relationships education, that supports pupils’ social, moral, spiritual and cultural development. As a
result, pupils develop an understanding of themselves and others and grow in confidence and self-
awareness. Opportunities for spiritual and cultural development are provided to encourage pupils to
consider different perspectives and develop respect for others.

Leaders promote pupils’ physical and emotional wellbeing through a broad programme of physical
education, sport and outdoor activities alongside teaching about healthy lifestyles. Enrichment
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opportunities encourage participation and contribute to pupils’ confidence, creativity and belonging
within the school community.

9. Leaders implement clear policies and procedures to promote positive behaviour and ensure pupils
understand the difference between right and wrong.

10. Appropriate arrangements for health and safety, attendance and the supervision of pupils ensure
that pupils feel safe and well supported in school, including in the early years and during educational
visits.

11. Leaders provide a curriculum which develops pupils” understanding of human, social and economic
matters and prepares them appropriately for the next stage of their education. Through this, pupils
understand how their actions can support others and contribute positively to society. Leaders
promote pupils’ understanding of fundamental British values through the curriculum and
opportunities to participate in school life.
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The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that all pre-employment checks for peripatetic teachers are completed consistently in line
with the safer recruitment policy and regulatory guidance.
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Section 1: Leadership and management, and governance

12.

13.

14.

15.

16.

17.

18.

Leaders are highly effective in promoting effective teaching and developing pupils’ knowledge and
skills across a broad range of subjects. Through collaborative professional dialogue with staff and
engagement with educational research, leaders provide a curriculum that is relevant to pupils’ needs
and aptitudes. Leaders respond to the views of pupils, parents and staff to inform decision-making
about the school’s academic, extra-curricular and pastoral provision. They review provision
continually to identify areas for development and implement effective strategies. As a result, pupils
make good progress and develop a range of skills, knowledge and understanding across sport, music,
drama and outdoor learning. Leaders ensure that pupils are well prepared for their senior schools.

In the early years, leaders establish clear expectations and provide staff with appropriate guidance
to support effective practice. As a result, this approach provides a secure foundation for children’s
future development. Leaders ensure that provision is stimulating and nurturing, enabling children to
make good progress while meeting their individual needs. Well-established routines and consistent
support from staff help children to settle and be confident in their learning environment.

Governors make effective use of a range of information to evaluate leaders’ work. They receive and
scrutinise detailed reports on all aspects of the school’s provision, undertake regular visits and
maintain frequent contact with senior leaders. In this way, governors provide informed support and
appropriate challenge, contributing to the school’s ongoing development. Governors ensure that
leaders possess the necessary knowledge and skills to enable the school to meet the requirements
of the Standards consistently.

Leaders and governors implement appropriate arrangements for the management of risk. A
comprehensive range of risk assessments is in place, covering all aspects of school life, including the
site, curriculum activities, educational visits and off-site activities. Leaders review these assessments
regularly and take proportionate action to mitigate identified risks. Arrangements to support pupils
who require additional care are well considered. As a result, risk management across the school is
typically thorough and supports pupils’ safety and wellbeing.

Leaders ensure that policies and procedures that reflect the school’s values are developed and
implemented in line with current statutory guidance. Policies are readily accessible to parents
through the school’s website. Leaders promote consistent implementation of these policies so that
they are understood and applied effectively by staff and pupils. For example, the school’s three-
stage complaints policy is clear and available to parents. Staff respond promptly to informal
concerns and leaders manage formal complaints appropriately in accordance with the published
procedure.

Leaders provide parents with appropriate information about their children’s attainment and
progress. They notify the local authority when pupils join or leave the school at non-standard
transition points. Leaders also liaise effectively with external agencies, including local safeguarding
partners, to secure specialist support for pupils when required.

The school maintains an appropriate accessibility plan to support equality of opportunity for all
pupils. In this way, leaders ensure that the school meets its obligations under the Equality Act 2010.
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The extent to which the school meets Standards relating to leadership and
management, and governance

19. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

20.

21.

22.

23.

24,

25.

26.

Leaders have developed a broad, values-based curriculum that is responsive to pupils’ individual
needs. Leaders ensure that an effective balance is achieved between academic rigour and creativity.
The curriculum is enhanced through the use of specialist teaching in music, sport, French and
swimming from the early years, enabling the development of creativity and linguistic skills from a
young age. Leaders have embedded outdoor learning opportunities throughout the curriculum to
enhance pupils’ awareness and curiosity about the natural world. The curriculum is planned to
develop pupils’ problem-solving skills and increase their engagement with the environment. Leaders
ensure that pupils experience this in a range of ways, for example through observing, exploring and
structured outdoor reflective activities. The introduction of Latin in Year 6 further broadens pupils’
linguistic skills.

In the early years, leaders create a learning environment that enables children to develop
communication and language skills through reading, speaking and mark making alongside
opportunities to explore outdoor spaces. Leaders obtain information about children at an early stage
so that planning takes account of the abilities, needs and interests of individual children.

Throughout the school, leaders ensure lessons are well planned and underpinned by a range of
effective teaching strategies, including modelling, scaffolding and effective use of questioning. This
encourages pupils to think more deeply about their learning, apply what they know to new
situations and develop the ability to think and learn for themselves. As a result, pupils consistently
make good progress.

Teachers monitor the development of pupils’ writing and provide effective feedback to correct
misconceptions and errors so that pupils can improve their skills, knowledge and understanding. For
example, in English, teachers select texts to reflect pupils’ interests and encourage intellectual
engagement, effort and self-motivation. In mathematics, pupils are supported through access to
physical apparatus to support their conceptual understanding. Teachers provide a variety of tasks
and challenges to reinforce learning and enable pupils to think carefully, explain their learning and
make connections between their ideas. As a result, pupils are self-motivated both in and out of the
classroom.

Positive relationships and clear routines support consistently good behaviour, engagement and
focus in lessons. Pupils learn in an environment that celebrates diversity, upholds British values and
fosters respect, collaboration and confidence across subjects.

Leaders have developed robust systems to track individual pupils and groups of pupils’ attainment
and progress. In addition to the use of standardised assessment information, leaders highly value
the contribution of teachers’ professional judgement. Collectively, teachers and leaders ensure that
the information used to plan next steps is carefully tailored and relevant for each individual pupil.
Focused, in-the-moment verbal feedback is provided to pupils to enable them to understand what is
required to improve their work and to set targets.

Leaders plan precisely for the needs of pupils who have SEND to ensure that they access the
curriculum and learn effectively. Early identification of needs leads to appropriate support, which is
reviewed regularly and implemented appropriately. Where appropriate, additional specialist support
ensures assessment of pupils is timely and that staff training is kept up to date.
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27. Thorough provision is in place to identify pupils who speak English as an additional language. Regular
screening takes place in line with the school’s assessment programme to ensure pupils’ linguistic
needs are identified, supported and met across the curriculum. Over time, these pupils learn and
achieve well.

28. The school provides a wide range of extra-curricular activities which have been shaped by
responding to parent and pupil feedback. As a result, participation levels are high and pupils speak
enthusiastically about opportunities beyond the classroom, including engineering, construction,
craft, additional sports and homework.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

29. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional
wellbeing

30.

31.

32.

33.

34.

35.

Leaders provide a programme of PSHE, including relationships education, which contributes to
pupils’ moral, spiritual and cultural development. Supported by assemblies, cross-curricular links and
themed weeks, pupils develop an understanding of themselves and others and build self-knowledge,
self-esteem and self-confidence. To ensure pupils make appropriate social and emotional progress,
leaders monitor the programme through learning walks and staff discussions and record pupils’
work in class ‘floor books’ for future reflection. Leaders review relationships education and elements
of sex education in line with current guidance and consult parents on proposed changes.

The curriculum promotes pupils’ understanding of cultural diversity, moral responsibility and respect
for others. Religious education encourages discussion of different viewpoints, including religious and
scientific perspectives. Opportunities for spiritual development are provided through a range of
activities such as countryside walks, visits to the local church, visiting speakers, outdoor learning
sessions and mindfulness.

Pupils’ emotional and physical wellbeing is developed through an enriching programme of well-
taught physical education lessons, regular sports fixtures, swimming, dance, outdoor learning and
additional extra-curricular games. In the early years, sand and water stations, along with resources
such as building bricks, enable children to develop fine and gross motor skills through a range of
exploration and learning opportunities. Pupils learn about healthy lifestyles and nutrition through
science and PSHE and they are encouraged and enabled to make healthy choices at lunch. Staff
monitor pupils’ wellbeing through regular discussions, a weekly online touch point, daily routines
and assemblies to reinforce expectations.

Leaders provide a broad and varied curriculum and enrichment programme that supports pupils’
self-knowledge, self-esteem and self-confidence. Assemblies, music recitals, year group shows and
initiatives such as a pupil-designed hat fashion show provide pupils with opportunities to perform
and foster a sense of wonder, creativity and pride in their achievements. Events such as Easter and
Christmas services, led by Year 6 at the local church, support pupils’ spiritual development.

The school’s mixed-aged house system promotes a sense of belonging in pupils and is linked to the
school’s rewards system. This celebrates effort and reinforces the school’s values. Pupils learn to
respect diversity and protected characteristics through cultural celebrations, assemblies, parental
engagement and inclusive teaching. This fosters mutual respect and empathy. In the early years,
children interact positively with adults and play enthusiastically and respectfully with their peers.

Leaders ensure clear policies and procedures, including well-understood rewards and sanctions, are
in place to promote positive behaviour. Children in the early years and pupils throughout the school
recognise the difference between right and wrong. Good communication between leaders and staff
ensures the behaviour policy is implemented consistently. Behaviour concerns are dealt with quickly
and proactive steps are taken to support pupils to learn and move forward. Through regular review,
trends and patterns are identified and proactive steps are taken to actively promote positive
behaviour.
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36.

37.

38.

39.
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Leaders ensure that pupils understand what bullying is. As a result, pupils are able to talk about
what they should do if they experience it, although cases are rare. Pupils understand the processes
to stop bullying and are confident that these are followed in practice.

Leaders ensure appropriate arrangements are in place so that policy and practice in the school are in
line with current health and safety statutory guidance. A rigorous approach to fire safety, first aid
and the maintenance of the premises and accommodation, including that for medical treatment,
leads to a well-ordered physical environment. Leaders ensure that learning spaces are safe and, in
the early years, that they have access to appropriate changing, toileting and sleeping facilities,
where appropriate. This approach supports safeguarding across the school and ensures that pupils
feel safe.

Leaders ensure that systems are in place to record pupils’ admission and attendance in line with
statutory guidance.

Supervision of pupils at all times and on educational visits is appropriate and supports pupils’
wellbeing. In the early years, supervision is planned to ensure that children are always within sight
and hearing and are well supported by positive relationships with adults who understand their
interests and enthusiasms.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

40. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

41. Leaders provide a curriculum that promotes pupils’ human, social and economic understanding and
prepares them effectively for the next stage of their education. Through PSHE lessons and wider
curricular experiences, pupils develop an understanding of money, enterprise and financial
responsibility. Pupils participate in practical activities, such as organising charity fundraising events
including cupcake sales and sponsored walks, that help them understand how money can be raised
and used to support others. Pupils also begin to consider future careers and aspirations. For
example, pupils in Year 2 talk confidently about jobs they would like to pursue when they grow up.

42. In the early years, children begin to develop an understanding of the wider world through age-
appropriate activities and discussions. They learn about different people, roles and occupations
within the community and begin to consider what they might like to do when they grow up. These
experiences support children’s early social development and lay the foundations for their
understanding of society and the wider world.

43, Leaders promote pupils’ understanding of fundamental British values through the taught curriculum
and opportunities for pupil participation in school life. Pupils understand the importance of
democracy and recognise that voting enables everyone’s voices to be heard. For example, pupils
take part in elections to the school council. Older pupils deepen their understanding of democratic
processes through educational visits, including a visit to the Houses of Parliament.

44. The curriculum introduces pupils to the role of law and public institutions in an age-appropriate
manner. Through PSHE lessons, assemblies and educational visits, pupils develop knowledge of how
democratic and legal institutions operate in British society. Leaders ensure that any discussion of
political ideas is presented in a balanced and impartial way so that pupils can begin to form their
own views based on factual information.

45, Cultural celebrations and contributions from parents enable pupils to learn about different cultural
backgrounds. As a result, pupils develop respect for others, take pride in their own heritage and gain
an appreciation of cultural diversity.

46. Leaders provide opportunities for pupils to contribute positively to the local and wider community.
Pupils participate enthusiastically in charitable initiatives and community activities, developing an
understanding of how their actions can benefit others. These experiences, together with the broader
curriculum, prepare pupils effectively for life in British society.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

47. All the relevant Standards are met.
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Safeguarding

48.

49.

50.

51.

52.

53.

54.

Leaders have created a robust safeguarding culture that places pupils’ wellbeing at the centre of
decision-making. The safeguarding policy and practices are aligned to current statutory guidance.
Governors provide regular and effective oversight.

Staff receive regular, relevant safeguarding training, understand their responsibilities and
communicate any concerns about pupils’ wellbeing and safety effectively using the appropriate
channels. Safeguarding training forms part of the induction process for new staff.

Leaders respond promptly to concerns, engage effectively with external safeguarding partners and
maintain clear procedures for reporting concerns, including low-level concerns and allegations about
adults.

Safeguarding leaders ensure that record-keeping is thorough and up to date with records of
decisions, actions and rationale.

A designated safeguarding governor undertakes regular oversight of the work of the safeguarding
team. Governors carry out termly reviews of safeguarding arrangements in order to evaluate the
effectiveness of policies, procedures and practice. Through this process, governors maintain
appropriate oversight and ensure that safeguarding arrangements continue to promote pupils’
safety and wellbeing.

Filtering and monitoring systems effectively ensure appropriate access to the internet and the
school’s digital devices. These systems are subject to governor oversight. Pupils are taught how to
stay safe both online and in the community.

Leaders ensure that recruitment checks are conducted efficiently and before the commencement of
employment so that only suitable adults are employed to work with children. Accurate records of
these checks are maintained in a single central record of appointments (SCR). However, the checks
on a small number of peripatetic teachers have not been carried out with the same precision as for
other staff. These anomalies were addressed before the end of the on-site inspection.

The extent to which the school meets Standards relating to safeguarding

55.

All the relevant Standards are met.
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Information about the school

56.

57.

58.

59.

60.

Spring Grove School is an independent co-educational day school located close to the village of Wye
in Kent. The school is a charitable trust whose trustees serve on the board of governors. The school
comprises three sections: the nursery, for 2- to 3-year-olds; a pre-prep, for Reception age and Years
1 and 2; and a prep, for pupils in Years 3 to 6. Since the previous inspection, the school has
appointed a new chair of the proprietor body/governors in September 2024.

The early years comprises one class for two-year-old children, one class for three-year-old children
and one Reception class for four-year-old children.

The school has identified 21 pupils as having special educational needs and/or disabilities. No pupils
in the school have an education, health and care plan.

The school has identified English as an additional language for 30 pupils.

The school states its aims are to provide a broad curriculum that develops pupils’ knowledge and
skills across a range of areas, including phonics, numeracy, sport and music. It seeks to promote
effective teaching through collaboration, coaching and engagement with educational research. The
school aims to monitor the impact of its educational provision to support pupils’ personal
development so that they become responsible, responsive and considerate individuals. The school’s
aims are underpinned by an ethos and set of values intended to inform relationships, daily practice
and decision-making across the school.
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Inspection details

Inspection dates 3 to 5 March 2026

61. A team of three inspectors visited the school for two and a half days.
62. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with a group of governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

63. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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