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Summary of inspection findings

1.

Leaders and senior managers fulfil their responsibilities effectively in meeting the regulatory
requirements, including those that apply to the early years and boarding. There is a thorough
approach to managing risk effectively by undertaking detailed audits, ensuring that pupils’ wellbeing
and welfare are consistently promoted.

Leaders ensure that pupils are well briefed on internet and cybercrime matters, and pupils know to
report any suspicious online activity to a trusted adult and not to exchange personal information.
Effective teaching programmes help inform pupils about dangers such as scam and phishing email
communications. As a result, pupils develop a secure and thorough understanding of how to keep
themselves safe online.

Leaders and governors have carefully considered the academic programme, which is geared to
maximising pupils’ opportunities, depending on their abilities and interests. At GCSE level pupils are
offered a flexible mix of IGCSEs and GCSEs. This is extended further for pupils in the sixth form by the
International Baccalaureate Diploma Programme (IBDP) and Career-Related Programme (IBCP) and
vocational National Diploma pathways, which offer a broad range of alternative examination routes
that have been selected to best meet the pupils’ needs. The school’s curriculum develops pupils’
skills and understanding with regard to the environment and the idea of internationalism, as well as
their leadership skills and understanding of the importance of service.

As a direct consequence of the ‘Windermere Adventure’ programme, pupils gain significantly in
confidence, independence, controlled risk-taking, resilience and leadership development skills. The
quality and breadth of the ‘Windermere Adventure’ training programme leads to older pupils
obtaining leadership and sports award qualifications and is a significant strength of the school. The
programme strongly enhances the educational experience of pupils, impacting positively on pupils’
lives as they progress through the school. The programme enables pupils to extend their knowledge,
skills and understanding whilst experiencing new activities which most pupils are unlikely to have
encountered before. Training logbooks are used to track pupils’ achievements from an early age
throughout this programme.

There is a strategic approach to safeguarding and its implementation, which is robust, secure and
reflects current statutory guidance. The safeguarding team works closely with pastoral, medical and
boarding staff to provide support for individual pupils, particularly in relation to safeguarding
matters.

Relationships between staff and pupils create an atmosphere which enables pupils to feel safe in the
school and confident in approaching a wide range of staff should they have any worries or concerns.
The warm and constructive nature of these relationships supports the development of pupils’ self-
esteem, self-confidence and their desire to succeed.

Behaviour across both the day and boarding community is consistently good. This is further
promoted by the culture of older pupils mentoring younger pupils between the senior school and
the prep school and within the early years. Pupils are kind and recognise the value of service to
others, and actively seek opportunities to take on responsibility.

The majority of teaching is well planned and delivered so that pupils typically make good progress
across all subjects. Teachers engage pupils’ interest and manage behaviour effectively. However, not
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all teaching in Years 3 to 11 utilises opportunities to challenge and extend pupils’ thinking, resulting
in inconsistent progress in these instances.

9. Pupils who have special educational needs and/or disabilities (SEND) are well supported to make
good progress. Leaders take care to implement detailed individual learning plans (ILPs) and to
communicate effectively with all staff in order that they know how best to tailor their teaching to
meet these pupils’ needs. As a result, pupils who have SEND make good progress.

10. The early years setting is well led and managed, providing a suitable, secure and stimulating
environment. The youngest children have opportunities to access adventure lessons, sailing club
activities and to take part in residential day camps and water sports, which build their confidence
and independence. These activities help children to progress emotionally, socially and physically.

11. Boarders are well looked after in a caring and stimulating environment and supported by warm
relationships with staff. Boarders have access to a wide range of activities, including the adventure
training programme, which enhances their school life. Boarding accommodation meets all the
required Standards.
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The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that stretch and challenge for pupils in Years 3 to 11 are more effectively embedded across
all curriculum areas so that pupils make consistently good progress.
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Section 1: Leadership and management, and governance

12. Leadership, management and governance, including within boarding provision, are effective in
ensuring the school’s aims and ethos are securely embedded in practice. Leaders provide a
curriculum which is well designed and supports pupils’ all-round development, offering substantial
opportunities for adventure, outdoor learning and cross-curricular experiences that enhance
progress and pupils’ social development. Leaders work together coherently to ensure a nurturing,
stimulating and well-organised environment for all pupils.

13. Leaders demonstrate the skills and knowledge to carry out their roles effectively, ensuring policies
are consistently implemented, regularly reviewed and compliant with relevant legislation. Across
boarding, leadership is effective, with focused leadership and management of both houses, clear
statements of boarding principles and well-established routines that promote the welfare, health
and safety of pupils.

14. Leaders ensure that pupils’ activities are carefully risk assessed using a common framework across
the school. Risk assessments clearly identify the degree of risk and indicate appropriate mitigating
procedures. Leaders monitor risk assessments rigorously to ensure that control measures are
appropriate before they are signed off by senior managers. For example, leaders provide very
thorough risk assessments for all off-site activities that carefully consider any potential risks, most
especially in terms of the “Windermere Adventure’ programme activities. This includes updating and
modifying relevant risk assessments to ensure that pupils undertaking challenging activities do so in
an environment where risk is appropriately and effectively managed.

15. Leaders maintain effective links with external agencies, including local safeguarding partners and
medical professionals, to help support pupils’ welfare. The school provides the local authority with
the required information relating to the use of funding for pupils who have an education, health and
care plan (EHC plan).

16. Senior leaders and managers encourage pupils to experience elements of the school’s ‘Round
Square’ affiliation through the adventure programme and through international cultural exchanges,
as well as an annual Year 8 and 9 adventure race between the school and other UK schools. Such
activities promote inter-school collaboration and develop pupils’ confidence and leadership.

17. Leaders in the early years ensure that children are nurtured and well supported in their learning.
Teachers observe and monitor children carefully so that they can plan play-based activities based on
the children’s own interests. This results in children being engaged in their learning and making good
progress.

18. Leaders prioritise supporting the wellbeing of pupils. They undertake effective self-evaluation which
leads to actions designed to further promote pupils’ wellbeing. For example, this is reflected in the
recent provision of social areas for pupils, including bespoke common rooms, following a request
from the school council.

19. Leaders ensure that the school fulfils the requirements of the Equality Act 2010. Together with
governors, they reflect on how they can make suitable adjustments to enable the school site and
curriculum to be more accessible for pupils who have SEND, including with regard to access to
adventure training. A suitable accessibility plan that identifies such adjustments is in place.

© Independent Schools Inspectorate 2026 Windermere School — February 2026



7

20. Senior leaders ensure that there is a suitable range of information provided on the school’s website,
which includes relevant policies and contact details. Parents receive regular reports about their
child’s progress and target grades throughout the year, together with information on wider school
developments. This supports the partnership between home and school. The school informs the
local authority whenever pupils join or leave the school at non-standard transition times.

21. Leaders implement the school’s complaints policy effectively in a suitable and proportionate
manner. Any complaints received are addressed promptly and professionally. Senior leaders and
governors regularly monitor complaints in order to identify patterns and improve processes as
required.

The extent to which the school meets Standards relating to leadership and
management, and governance

22. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

23.

24,

25.

26.

27.

28.

29.

Pupils benefit from a broad and well-structured curriculum that supports academic, personal and
social development and meets pupils’ needs. For example, the curriculum is planned carefully to use
the outdoor learning environment, when appropriate, so that pupils extend their skills and
understanding, such as when they practise orienteering skills or use woodland resources in design
and technology (DT) lessons. Strategic decisions are made to improve pupils’ experience of the
curriculum, such as the adoption of the IB and vocational pathways for sixth-form pupils.

Pupils are offered a mixture of IGCSE and GCSE qualifications to appropriately meet the range of
abilities and aptitudes, whilst offering flexibility in terms of academic challenge. Pupils have the
opportunity to take a number of one-year GCSE courses in Year 10, to reduce the pressure of
studying and being examined in all their GCSEs in Year 11. They pursue further one-year GCSEs in
Year 11 as well as continue to follow the traditional 2-year GCSE route in mathematics, English and
modern foreign languages. In this way, pupils maximise their learning opportunities relative to their
interests and abilities.

Pupils are provided with many opportunities to develop speaking, listening and literacy skills across a
wide range of subjects. For example, teachers encourage pupils to hone their communication skills
while addressing each other’s work in subjects such as business, art and in the performing arts,
which increases their self-esteem and confidence. Pupils in Years 5 and 6 develop their
communication skills by rehearsing and staging dramatic performances in front of an audience of
their peers in the school’s theatre.

Pupils engage positively with their lessons, showing curiosity, interest and intellectual effort. For
example, creative subjects, including DT, drama and adventure education, foster opportunities for
problem-solving and the application of creative thinking. Progress is effectively supported through
accurate marking and constructive written feedback, which pupils respond to thoughtfully,
demonstrating pride in their work. Behaviour in lessons is consistently good across all age groups,
supporting focused learning.

In the early years, activities such as ‘outdoor school’ and dance exercises develop communication,
physical skills and independence and contribute towards positive relationships. Lessons are carefully
planned to meet individual children’s needs, with targeted support for children who have SEND and
those needing additional help in literacy, numeracy or critical thinking. Teachers provide high-quality
interactions, modelling rich vocabulary and giving children time to express themselves. As a result,
children progress quickly in the key areas of physical, communication and social skills.

In the early years, phonics and learning about numbers are introduced incrementally so that children
become ready to make a successful transition to Year 1. In the prep and senior school mathematics
lessons, pupils use an increasingly sophisticated range of appropriate resources, including mini
mark-up whiteboards and electronic devices, to work on and demonstrate mathematical solutions.
This enables pupils to apply their well-developed study skills techniques and diligence to solving
increasingly complex equations as they get older.

The ‘Windermere Adventure’ programme provides pupils across the school with highly effective and
well-considered opportunities to experience a wide range of adventure training. Leaders have
considered the views of senior pupils when developing this programme so that it allows pupils to
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30.

31.

32.

33.

34.

35.

continue to pursue sailing and other activities in a more academic context. In particular, senior
leaders explored and put in place a NCFE qualification to enable pupils to study towards an academic
qualification informed by their endeavours in the adventure programme.

The ‘Windermere Adventure’ training programme is a core part of the school’s curriculum, providing
a highly effective skills-based programme which greatly enhances pupils’ developmental
opportunities at the school. It allows pupils to experience exciting and challenging opportunities and
develop their understanding of risks and the legal implications of these. For example, pupils consider
rules and regulations when on the water and understand who has right of way. In caving, pupils
learn to follow strict safety procedures that promote responsible and appropriate decision-making.
Pupils learn to be highly empathetic, such as when they provide support and guidance to others who
may struggle with aspects of an outdoor activity, such as overcoming a fear of heights when
climbing. Older pupils undertake qualifications, such as in dinghy sailing, and use their knowledge to
support and help instruct younger pupils, thus developing their leadership skills further.

Pupils who have SEND are well supported and have bespoke individual learning plans (ILPs). Pupils’
needs are identified promptly at an early stage, enabling teachers to develop individual ‘pupil
passports’ to effectively monitor pupils’ progress and ensure that this stays on track. As a result,
pupils who have SEND make good progress from their starting points and achieve well.

Leaders have devised a ‘life skills’ programme that prepares pupils effectively for transition points as
they move through the school. In the sixth form, this includes daily living skills in preparation for life
beyond the school. Boarding pupils benefit from increased competency skills, such as with regard to
independent living, which they learn through boarding life.

Pupils who speak English as an additional language (EAL) usually have a working command of
English. When required, specialist teachers provide pupils with support relating to aspects of English
such as technical language and idiom. This support enables pupils who speak EAL to make good
progress.

Teaching is well planned and tailored to the needs of individual pupils and in most lessons
encourages pupils to think for themselves and show an interest in their work. Lessons generally
incorporate well-structured tasks which build on previous learning and develop pupils’
understanding further. However, in Years 3 to 11, not all pupils are sufficiently challenged in lessons
to extend their knowledge and learning, with the result that progress in these lessons is slower.
Pupils in the sixth form are enthusiastically engaged in their lessons as a result of suitable challenge
offered within their lessons. Teaching ensures that all pupils are included and respected.

Teaching is supported by a varied programme of extra-curricular activities which enable pupils to
extend their knowledge and interests beyond the classroom. Older pupils frequently engage in after-
school clubs with younger pupils. They help with academic focus groups and also with sports
activities such as volleyball and football, providing the opportunity for the development of
leadership skills and service within the school community. Boarders have a suitable amount of free
time each day.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

36. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional
wellbeing

37.

38.

39.

40.

41.

42.

Throughout the school and boarding provision, pupils’ physical, mental and emotional wellbeing are
well supported through effective pastoral care, high-quality accommodation, well-planned activities
and a culture of mutual respect. The inclusive ‘life skills’ programme provides pupils across the
school with comprehensive personal, social, health and economic education (PSHE) and
relationships and sex education (RSE), covering, among other pertinent topics, wellbeing, healthy
and toxic relationships, the importance of consent, safeguarding and British values such as mutual
respect. The effectiveness of these programmes is reflected in the pupils’ respect for diversity,
understanding of harmful behaviours and valuing of positive relationships.

Pupils benefit from a rich programme of physical activity including a well-developed physical
education (PE) curriculum, adventure education and inclusive sports fixtures in which all pupils in
Years 7 to 11 are able to participate. Pupils in the sixth form take part in sport, voluntary service in
the community and can follow the adventure training programme to gain leadership qualifications.
Such activities promote physical fitness, teamwork, resilience and a sense of belonging. Responding
to pupils’ interest, leaders have introduced study towards the NCFE national qualification in
leadership and sport, which complements and supports the ‘Windermere Adventure’ programme.
The wider curriculum includes ‘life skills’ and reflection sessions and provides support to pupils in
terms of their self-knowledge, emotional development and happiness.

Behaviour management is effective. Leaders and staff communicate clear behavioural expectations
which are understood by pupils. Pupils in both the prep and senior school sections are well behaved
and take responsibility for their actions. Pupils are polite, respectful and mutually supportive and
there are few incidents of misbehaviour, which are dealt with when they arise both promptly and
effectively. The anti-bullying and behaviour policies and sanctions are clearly understood and help
pupils develop a secure understanding of right and wrong. The boarding community, including the
diverse international cohort, contributes positively to pupils’ social cohesion, as do the reward
systems in the prep school, such as the ‘Star of the Week'.

Teachers in the early years implement schemes of work which are carefully designed to support
children’s social and academic development. Children show high engagement and intrinsic
motivation, demonstrating curiosity, independence and sustained focus, for example in the outdoor
learning environment and in play sessions. They take a careful approach to risks by navigating
uneven terrain and respecting clearly defined boundaries. Children display increased confidence and
sensory tolerance and willingly explore mud, foliage and other natural materials. They frequently
express enjoyment and positive emotions, characterised by comments such as ‘I love all the mud’.

Supervision is effective for both day and boarding pupils. Staff are appropriately deployed with
regard to the pupils’ ages and needs and are always available should pupils require support. Leaders
maintain the required staff-to-child ratios at all times in the early years. Staff are available overnight
to support boarders, should this be required.

Governors and leaders effectively oversee the maintenance of the school premises and the
implementation of required health and safety checks and procedures. Leaders take appropriate
precautions to reduce the risk from fire, including within both day and boarding accommodation. An
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43.

44.

45.

46.

47.

11

appropriate fire risk assessment is in place. Pupils receive appropriate training in fire and evacuation
procedures and take part in regular practice drills which are monitored by senior leaders.

Meals are of good quality and additional snacks are available in the boarding houses outside of
normal dining hours. The school caters for pupils’ dietary needs effectively. Leaders enable pupils to
contribute suggestions about catering provision.

The boarding staff know the boarding pupils well and play a key role in support of their personal
development and emotional wellbeing through the pastoral care that they provide. Leaders and staff
encourage boarders to have a sense of community and spend time together confidently and with
enjoyment. Staff provide boarders with support towards their academic work. Boarding
accommodation is suitable and provides comfortable facilities.

Pupils have opportunities to take up leadership roles, including as sports captains, house captains
and performing arts captains. These positions effectively support communication between pupils
and staff and provide opportunities for older pupils to work towards leadership qualifications.
Pupils’ leadership skills are also developed through wider school initiatives such as senior leadership
days and cross-year support. For example, older pupils assist early years children in the outside
learning environment and help coach and referee sport for prep school pupils.

The school develops pupils’ understanding of world religions and diverse spiritual perspectives
through the curriculum and through regular assemblies. Pupils develop an appreciation of spiritual
and aesthetic aspects of life, particularly through art, dance, music and the outdoor studies
programme. Teachers provide opportunities for pupils to reflect on the thoughts, beliefs and values
that influence them. The school regularly attends local church services in the Windermere
community.

Admission and attendance registers are maintained appropriately, and staff are vigilant about
monitoring any absence. Leaders track any patterns of attendance and follow up any absenteeism in
a timely manner.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

48.

All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

49. The ‘life skills’ curriculum prepares pupils of different ages for life in modern society and the wider
world. For example, within the ‘life skills’ programme, prep school pupils learn about values, rights,
responsibilities and the importance of having respect for oneself and others. Senior school pupils
learn about respectful boundaries and positive self-worth. Leaders’ links through the ‘Round Square’
network encourage global exchange opportunities for pupils, such as those this year to schools in
Canada and California.

50. Leaders enable both pupils and staff to work co-operatively to achieve their goals, as demonstrated
by the work of the school councils. Pupil councillors meet weekly to discuss suggestions, plan
initiatives and represent their peers’ views. This has spearheaded a range of initiatives across the
school, including the adventure curriculum, the setting up of leadership qualifications and related
‘Hodge Howe’ sailing campus initiatives. Leaders engage with the wider community, such as alumni,
to bring in expertise to broaden pupils’ perspectives. The role of pupil councillor develops pupils’
communication, teamwork and leadership skills. Leaders ensure that pupils’ ideas and suggestions
are listened to fairly and, when possible, acted upon.

51. Pupils learn about the rule of law and the importance of following shared codes of conduct. They
quickly gain an understanding of the principles of democracy and the importance of representing
the views of others fairly. Within the ‘life skills” programme, pupils learn about parliamentary
democracy and the monarchy, as well as regional issues, such as looking after the Lake District lakes
and fells.

52. Pupils acquire a broad understanding of British institutions through the curriculum, the ‘life skills’
programme and periodic visits to the school by local councillors and politicians. Pupils attend the
local fire station and police officers visit the school to teach pupils about community policing and
cybercrime.

53. The curriculum and co-curricular programme promote pupils’ cultural knowledge and prepare them
well for living in British society. The school teaches pupils about ethical issues relating to diversity
and equal treatment. For example, pupils in Year 9 learn about the suffragettes and their campaign
for fairness and equality and pupils in Year 11 explore themes including racial prejudice and
discrimination related to disability. Pupils learn that in some parts of the world human rights are not
always respected. Pupils take an active role in exploring such themes. For example, pupils helped
organise a recent international conference attended by schools from Namibia, Sweden and
Bangladesh. This added to their first-hand understanding of different cultures, faiths and beliefs.

54. Pupils’ economic understanding develops as they move through the school. Financial literacy is a
recurring theme through the ‘life skills’ curriculum. This ranges from early years children using coins
to help with counting, to prep school pupils managing a budget to buy garden plants, to older pupils
learning about economic concepts such as credit and debit, tax, mortgages and student loans.

55. A comprehensive careers education programme is embedded across the curriculum from Year 7
onwards. This helps pupils to assess their employability, skills and aptitudes. Pupils attend biennial
careers fairs as well as careers talks by recent school leavers. Careers guidance provided covers a
broad range of potential future pathways. A number of older pupils also engage in relevant work
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57.
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experience during their holidays. They receive advice towards their applications to a wide range of
courses at universities in the UK and overseas.

Boarders in the sixth form benefit from accommodation designed to promote independence,
including small flat-style arrangements that require them to take increased responsibility for daily
routines and behaviour. This helps support the development of their self-knowledge, confidence and
the practical skills needed for adulthood and prepares them well for life in higher education.

Pupils are provided with opportunities for community-based projects and environmental
stewardship which complement the school’s ethos of service. For example, pupils work alongside
adults to help improve local outdoor public spaces, including public garden areas. They also assist in
local care homes. Other initiatives led by pupils include supporting water sports activities and
sessions in hockey, football and tennis for local primary schools.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

58.

All the relevant Standards are met.
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Safeguarding

59.

60.

61.

62.

63.

64.

65.

66.

Leaders have established an effective safeguarding culture throughout the school. They ensure that
the safeguarding policy and procedures reflect current statutory requirements.

Governors have a comprehensive overview of safeguarding and identify any required areas for
action, such as heightening awareness and reviewing practice to ensure it remains effective. They
review records, hold discussions with staff and pupils and visit boarding houses, which ensures that
the required procedures and protocols are followed. Through their interactions with the
safeguarding team, governors provide consistent support and appropriate challenge to ensure the
effectiveness of safeguarding arrangements.

Members of the safeguarding team are suitably trained for their role. The team readily engages with
local agencies for guidance and support, including providing training for governors. Referrals to
children’s services or, where necessary, to the police or other agencies are made in a timely manner.

This safeguarding team ensures that all staff have regular safeguarding training, with updates
provided during staff meetings and at the start of term. This enables staff to understand how to
raise concerns about pupils. Staff are aware of their responsibilities under the ‘Prevent’ duty, which
concerns potential risks of radicalisation and extremism. They understand the school’s procedures
for reporting and recording any concerns or allegations about staff working with pupils.

Safeguarding records are up to date, thorough and show details of how concerns are followed up,
notes of any actions taken, decisions made and outcomes reached. Risk assessments are produced
in respect of individual pupils when required. The pastoral support team, medical staff and boarding
staff work closely together with the safeguarding leaders to provide support for individual pupils
affected by safeguarding matters.

Senior leaders and nominated governors are suitably trained in safer recruitment to ensure that
thorough recruitment checks take place. All relevant pre-employment checks on members of staff,
including boarding staff and those that live or stay on the campus, are completed. All checks are
accurately recorded in a single central record of appointments (SCR).

Leaders and staff encourage pupils to feel safe in the school and boarding accommodation. Pupils
can approach staff members should they have any worries or concerns. An effective internet
filtering and monitoring system is in place. Senior managers and governors regularly review and test
the effectiveness of these arrangements.

Safeguarding arrangements in respect of the school’s adventure training programme are robust and
regularly reviewed. This includes updating and modifying relevant risk assessments to ensure that
pupils undertaking challenging activities do so in an environment where risk is appropriately and
safely managed.

The extent to which the school meets Standards relating to safeguarding

67.

All the relevant Standards are met.
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Information about the school

68.

69.

70.

71.

72.

73.

Windermere School is an independent co-educational day and boarding school. It was founded in
1863 and moved to its present site in 1924. It is part of the Windermere Education Trust and the
Round Square group of schools and is overseen by a board of governors. The school is situated on
two campuses. Browhead is the main campus and Hodge Howe is an accredited water sports centre.
The current headteacher took up his post in August 2023 and the current chair of governors took up
his position in February 2023.

There are two co-educational boarding houses, located on the main campus: Langdale, for pupils
aged 10 to 16 years; and Westmorland, for pupils aged 16 to 18 years.

There are 12 children in the early years, comprising one Nursery and one Reception class.

The school has identified 76 pupils as having special educational needs and/or disabilities. A very
small proportion of pupils in the school have an education, health and care plan.

The school has identified English as an additional language for 17 pupils.

The school’s ethos is guided by being a Round Square school. As such, the school’s aims centre
around six pillars known as the ‘IDEALS’: internationalism, democracy, environmentalism, adventure,
leadership and service. The school’s mission is to produce well-rounded pupils who are confident,
caring and enjoy adventurous learning at the heart of the curriculum.
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Inspection details

Inspection dates 24 to 26 February 2026

74. A team of five inspectors visited the school for two and a half days.
75. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the chair and other governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e visits to boarding houses accompanied by pupils and staff

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

76. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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