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Summary of inspection findings
1. Senior leaders are uncompromising in their efforts to provide the very best education for every 

pupil. They drive their teams with energy and enthusiasm. Other leaders share the school’s vision 
and aims, as outlined by the senior leadership team, to ensure that no pupil is left behind. They 
collaborate well to share ideas and work. Governors are committed and ambitious for the school’s 
future. They bring a wealth of skills and educational experience and undertake regular quality 
assurance of leaders’ work to ensure that the requirements of the Standards are consistently met. 

2. Leaders invest in a curriculum that teaches pupils a range of subjects. They provide the youngest 
children in the early years with a curriculum, teaching and an environment that promotes learning, 
where children’s creativity and curiosity are well developed. As pupils get older, they develop 
effective foundational knowledge and skills in reading, writing and mathematics. However, the use 
of assessment by leaders and staff in some subjects, and with some pupils, is underdeveloped. They 
are not precisely identifying where they could be more effective in supporting pupils to achieve 
higher standards or learn more effectively. 

3. The school values are embedded in daily practice and assemblies, providing a framework for leaders’ 
behaviour expectations. Pupils regulate their own behaviour and show high levels of consideration 
to each other and to adults, both in lessons and around the school. Pupils move around the school 
calmly and take good care of the school environment. 

4. Leaders and governors ensure that pupils’ welfare has top priority. The school has created an 
inclusive and supportive environment that prioritises the physical, mental and emotional wellbeing 
of all pupils, recognising that wellbeing underpins pupils’ future success. Leaders have effective 
systems to provide guidance and support to pupils, including working with a range of external 
agencies as needed, including mental health specialist teams. Safeguarding and wellbeing structures 
are embedded and understood by staff, pupils and parents. 

5. Leaders undertake and maintain appropriate health and safety precautions and checks, including 
those relating to fire risk and first aid. They have appropriate methods to supervise pupils. However, 
an incident occurred during the inspection where a group of older pupils were not well supervised 
while crossing the road during the school day. Although not typical of the normal experience of 
pupils, this was an error in the supervision of pupils during the on-site inspection, which was quickly 
rectified.

6. Opportunities for pupils to learn about the way others live their lives are plentiful. Pupils learn 
about, debate and discuss their ideas and questions about similarities and differences between 
faiths, cultures and people. Pupils learn to consider issues by listening to others’ views as well as 
reflecting on their own. Pupils have an extremely well-developed understanding of, and respect for 
others who are different from them. Through this, they learn to value the diversity of their 
community and treat each other with equal respect.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 use the school’s assessment information more precisely to inform teaching and identify where they 
can be more effective in supporting the pupils’ learning and achievement 

 ensure that established road safety procedures for senior school pupils are consistently followed.
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Section 1: Leadership and management, and governance
7. Leaders ensure that pupils benefit from a cohesive and inclusive educational experience. Teaching 

and learning are driven by clear values, high expectations and a shared commitment to 
improvement. Leaders’ evaluation of the school’s performance uses a range of information and is 
precise. The leaders’ mantra is that there is always room to improve provision for pupils. Senior 
leaders plan carefully to secure improvements in pupils’ experience. Senior staff work effectively 
with the headteacher, ensuring that pupils learn, are well cared for and achieve. The school 
consistently meets the requirements of the Standards.

8. Leaders demonstrate the skills, knowledge and understanding to promote the wellbeing of pupils by 
taking a proactive approach to safeguarding and behaviour. They give appropriate attention to 
pupils’ pastoral wellbeing and foster a climate of mutual respect and nurture. Pastoral staff are well 
supported by senior leaders and perform their roles effectively. Senior leaders prioritise the 
development of pupils’ social skills and personal development through the effective implementation 
of the school’s values of excellence, inclusion, resilience and respect.

9. Leaders take appropriate steps to identify, measure and act on any risks, including through a range 
of well-considered risk assessments. For example, leaders prepare and oversee specific risk 
assessments where there are potential hazards for the youngest children. Daily observation of 
learning spaces is undertaken and contextual risks are assessed, including adverse weather 
conditions. Leaders across the school ensure risks to wellbeing are identified and addressed through 
effective relationships with external agencies, including the local authority. The procedures for 
assessing risk and responding to emergencies or disruptions to the school’s normal operations are 
effective. 

10. Senior and middle leaders work cohesively to ensure that the school’s core values and ambitions are 
embedded across the school’s work. They provide highly effective challenge and support for 
teachers, as well as access to a wide-ranging package of relevant training. Staff morale is high; staff 
are open to new ideas, embrace challenge and relish the opportunity to refine and improve their 
practice.

11. There is an appropriate complaints policy and process, which is implemented effectively. Leaders 
consistently follow the school’s appropriate procedures when responding to parental complaints. 
Most concerns are resolved informally, and formal complaints are managed within the stated time 
scales. Leaders keep suitable records of their actions and findings.

12. The school provides the required information for parents and relevant external agencies, often on its 
website. Parents are provided with regular reports and documentation, such as learning profiles or 
pupil progress and achievement reports. Leaders provide the necessary information relating to 
pupils who have an education, health and care plan (EHC plan) to the local authority, including 
details relating to funding and finance. They also provide the local authority with information 
relating to pupils who join or leave the school at non-standard transition points. 

13. The school meets the requirements of the Equality Act 2010 and has a comprehensive accessibility 
plan that is regularly reviewed. Physical access, curriculum support, and information provision are all 
considered as part of this plan, including reasonable adjustments for pupils who have disabilities. 
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Pupil leaders’ ‘equality forum’ meetings raise awareness of the importance of inclusion through 
pupil-led assemblies.

14. Governors possess in-depth knowledge of the school’s successes and areas for improvement. They 
provide support, scrutiny and challenge to leaders. Governors make frequent visits to the school to 
evaluate leaders’ knowledge and skills, and the impact of leaders’ actions. Governors ensure that 
policies are implemented and that the school’s work is evaluated accurately. As a result, governors 
provide constructive support and challenge to leaders to ensure their responsibilities are fulfilled 
effectively.

The extent to which the school meets Standards relating to leadership and 
management, and governance

15. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
16. Pupils experience a well-planned curriculum that is accessible and inclusive. This curriculum starts in 

the early years for the youngest children, where leaders invest in a well-resourced and organised 
indoor and outdoor learning environment to support children’s early development. Throughout the 
curriculum, there is a strong emphasis on cross-curricular learning, educational visits, and links with 
industry and the community to enhance pupils’ learning and understanding. 

17. Leaders focus teaching around supporting pupils to achieve against four core principles: excellence, 
inclusion, respect and resilience. To support this, they provide a high proportion of specialist 
teaching across subjects for the youngest pupils in music, modern foreign languages and physical 
education (PE). This prepares the youngest pupils to learn the precise content of the curriculum, and 
to transition effectively into the senior school and more discrete subject teaching. Teachers use their 
understanding of the subjects that they teach to plan and adapt activities that meet the needs of 
pupils. They provide guidance and feedback to pupils, both orally and in writing, that supports pupils 
to address any misconceptions or develop their understanding. 

18. Early years leaders have created, and teach, an effective early years curriculum that includes the 
development of communication and language skills, early reading and early mathematics. Children 
acquire a thorough understanding of the sounds that letters make and how to blend these sounds 
into the formation of words. Effective approaches to early reading also support pupils in their early 
writing skills. By the end of Reception, the youngest children are well prepared for the Year 1 
curriculum.

19. Leaders prioritise the teaching of pupils’ foundational knowledge and skills in reading, writing and 
mathematics. Teachers encourage pupils to use new words and explain their meanings. Teachers 
build on pupils’ interest in reading to encourage pupils to write creatively, using accurate grammar, 
spelling and punctuation. In mathematics, pupils develop their reasoning skills through engaging in 
problem-solving activities. Over time, pupils use this learning in more complex ways across subjects. 
For instance, they use mathematical operations effectively in science, where they produce curves of 
ohmic and non-ohmic resistance from different data sources.

20. Most pupils achieve well across the different phases. The oldest pupils achieve a range of 
qualifications that support them to transition on to highly appropriate post-16 destinations. Leaders 
have established a broad framework for the assessment of pupils. They use this to identify how well 
pupils are faring in the curriculum and where pupils may need extra help or support. However, this 
assessment information is not consistently precise and well used across all subjects, especially, but 
not exclusively, for the youngest children and oldest pupils. Leaders and staff are not always 
precisely identifying where they could be more effective in supporting pupils to achieve higher 
standards or learn more effectively. 

21. Pupils who have special educational needs and/or disabilities (SEND) have their needs identified in a 
timely way by knowledgeable leaders. Leaders provide teachers with precise information about how 
they can use specific strategies so that pupils can learn effectively in lessons alongside their peers. 
When needed, pupils also receive well-targeted support through a structured programme of 
effective interventions. Pupils learn, progress and achieve well over time. 
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22. Pupils who speak English as an additional language (EAL) are well supported when they are in the 
early stages of learning English. They receive specific support in lessons and through additional 
intervention, where needed, to access the curriculum. Over time, pupils develop a thorough 
understanding of the use of English to speak, read and write effectively. They go on to achieve well. 

23. Through the recently updated extra-curricular provision, pupils, through participating in sports, 
drama, cooking or creative writing, are encouraged to engage with others who share similar 
interests. The breadth of opportunity ensures that pupils can find activities that match their 
interests, building resilience, teamwork and a sense of belonging.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

24. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
25. Leaders ensure that pupils experience a well-planned and well-taught personal, social, health and 

economic education (PSHE) that incorporates the school’s statutory responsibilities for relationships 
and sex education (RSE). Teachers help pupils to develop their understanding of important topics, 
such as healthy relationships, friendships, consent, nutrition and fitness. The curriculum is enhanced 
by a range of other activities, including those that pupils experience during World Mental Health Day 
and ‘friendship day’. 

26. Leaders in early years have created an environment that enables children to thrive emotionally. 
Positive relationships between adults and children are nurturing, caring and respectful. Children 
settle quickly into classroom routines and co-operate well. Adults play a crucial role in developing 
children’s emotional confidence, happiness and physical wellbeing. Children behave sensibly and are 
consistently kind to each other.

27. Leaders support pupils’ spiritual understanding and confidence in a range of ways. Pupils learn about 
those with different faiths and beliefs, and leaders ensure that pupils have dedicated spaces for 
spiritual practice, for example, for pupils who are observing Ramadan. The school’s small size and 
emphasis on vertical tutor groups ensure that pupils interact with peers from different age groups, 
promoting a sense of unity and community. Assemblies provide pupils with opportunities to reflect 
on important topics. The school’s focus on emotional literacy to support pupils’ communication 
means that pupils express their opinions on sensitive topics with thoughtfulness and respect. 

28. Leaders provide pupils with a PE curriculum that gives pupils experiences of a range of sports and 
athletic endeavours, competitive games and opportunities to increase their fitness. Well-trained 
teachers deliver the curriculum well. The PE curriculum is enhanced by a wide variety of sporting 
clubs and events that develop pupils’ social, physical and emotional wellbeing. Leaders regularly 
review the curriculum to ensure that there is a wide range of activities that engage more pupils in 
fitness and sport.

29. Pupils understand and adhere to the school’s behaviour and anti-bullying policies and procedures. 
They follow the agreed code of conduct, rules and expectations. These rules are promoted 
effectively through the school’s values and by staff in their daily interactions with pupils. Leaders 
promote friendship and respect between pupils, including through activities on the school’s 
wellbeing calendar. Pupils respond very well and are caring and considerate of each other. Pupils are 
confident and eager to tell visitors why they are proud of their school. They are polite and friendly. 
On the rare occasions when there is poor behaviour or bullying, leaders take appropriate action. 
They regularly review the information that they hold to identify where they could support pupils 
further. 

30. Leaders check that admission processes include all necessary information and that the school’s 
attendance register is maintained in accordance with regulations. They work closely with external 
agencies when there are concerns about pupils’ attendance and inform the local authority whenever 
pupils join or leave the school at non-standard transition points.

31. The premises are well maintained to a high standard. Health and safety requirements, including 
those related to fire prevention, are well maintained and documented. Facilities are managed 
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effectively, and staff are well equipped to assess and mitigate potential hazards. There are 
appropriate facilities for, and approaches to first aid and emergency medical care, including record-
keeping and staff training. 

32. Leaders ensure that pupils are well supervised throughout the school day, and during off-site 
activities. However, an incident occurred during the inspection where a group of older pupils were 
not well supervised while crossing the road during the school day. Wide-ranging evidence from 
leaders, pupils and parents shows that this lapse is not typical of the normal experience of pupils. 

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

33. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
34. The school actively promotes important values, such as liberty, democracy and tolerance, through 

the PSHE curriculum. This learning is also enhanced through a range of other subjects, such as 
humanities, and enrichment activities, including trips, visitors and visiting speakers. Pupils are taught 
to understand the difference between right and wrong, the importance of taking responsibility for 
our actions and the rule of law. They learn about the important role of democracy in Britain, through 
elections and the role of Parliament. 

35. Teachers teach pupils to respect and understand the differences between people, including those 
with different faiths, beliefs, lifestyles and sexualities. Leaders routinely review the curriculum to 
ensure that it is relevant to contextual issues. For example, leaders have further developed the 
teaching of the ways in which society can counter sexism, prevent violence towards women, and 
counter gender-based violence. Pupils embrace and engage in debate and discussion. They explore 
morality through topics such as pregnancy, gender and consent. The curriculum is enhanced through 
enrichment activities, such as visits to places of worship. 

36. Pupils are encouraged to be socially responsible and actively contribute to the school and local 
community. Pupils willingly take responsibility and are keen to contribute to improving the school as 
elected members of the school council and peer mentors. Leaders encourage pupils to value civic 
responsibility. House activities include visits from speakers who discuss issues such as dementia, 
homelessness, and the care of the elderly.

37. Leaders prioritise developing the youngest children’s social skills. Staff help children to use routines 
to develop their independence. Staff model social skills such as listening and taking turns. Children 
learn the importance of helping each other.

38. Pupils learn about the importance of public services, such as the police, court systems and health 
care, in an age-appropriate way. For instance, children in the early years learn about the services 
that keep them safe. They visit places such as the National Emergency Museum, where they learn 
about the roles of people in the emergency services. They also visit the local library to learn about 
the role of local libraries in the community. 

39. There is an appropriate economic education in place for pupils. This teaches them important 
knowledge in an age-appropriate way. For example, the youngest children learn about the use of 
money and digital currency through playing shops. As they get older, pupils learn about topics such 
as managing finances, opening bank accounts and the role of taxes. The curriculum is enhanced by 
opportunities where pupils can apply their learning in more practical ways. For example, pupils in 
the junior school work with a local charity, which provides initial funding and guidance to pupils on 
tracking their expenses and managing profits when raising money for charity. 

40. There is an effective careers curriculum in place for pupils. Pupils of all ages learn about different 
careers through a range of subjects. As they get older, pupils access a curriculum that teaches them 
about the skills needed for success in work, the different careers available to them, and the ways in 
which to be prepared for their chosen next steps and careers. Pupils also benefit from more 
individualised and independent careers advice and a wide range of trips, visits and speakers. As a 
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result, pupils are typically confident and well informed about the different careers open to them and 
the ways in which they can achieve their aspirations.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

41. All the relevant Standards are met.
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Safeguarding
42. Leaders and governors with safeguarding responsibilities are well trained and knowledgeable. They 

ensure that the safeguarding policy fulfils the requirements of the latest statutory guidance and is 
implemented effectively. They create a safeguarding culture where they encourage everyone to be 
vigilant and curious, and to report all concerns, no matter how seemingly small. 

43. Leaders provide regular training for staff that is comprehensive and makes sure that staff are aware 
of their statutory responsibilities. Staff prioritise the wellbeing and safety of pupils in their work. 
They are knowledgeable and vigilant to concerns about pupils. They report any worries that they 
have, using the school’s chosen reporting system, in a timely way. They are also well trained in how 
to be vigilant and confident to report any concerns relating to adults who work with pupils. 

44. Leaders closely monitor any safeguarding concerns and respond promptly and diligently when they 
arise. They work closely with the school’s pastoral teams to review a range of information about 
pupils’ experiences and behaviours, so that they can be vigilant to any changes or concerns. When 
required, leaders work effectively with external agencies, such as the local authority and mental 
health teams, to provide timely and effective support to pupils.

45. Pupils are very knowledgeable about how to keep safe, including when using digital devices and 
online. The curriculum provides pupils with a wide range of learning related to online safety, 
including how to keep their details safe, how to use social media responsibly, the potential for 
extremism online, and how to report any concerns. Leaders use the school’s internet filtering and 
monitoring system effectively, identifying and acting quickly when there are any concerns related to 
the school’s online systems or the use of the school’s digital devices. 

46. Governors undertake a range of activities to quality assure and check on the effectiveness of 
leaders’ work. This includes visits to the school, review of documentation, speaking to pupils, 
parents and staff, and checks on the effectiveness of the school’s filtering and monitoring system. 
They are well informed about the efficacy of the school’s procedures and ensure that a culture of 
keeping pupils safe is thoroughly embedded.

47. Leaders and governors ensure that all relevant checks are carried out when recruiting adults who 
work with pupils. A record of the recruitment checks is maintained appropriately and reviewed 
regularly by governors to quality assure the school’s recruitment processes. An appropriate record 
of recruitment checks is kept in staff files. 

The extent to which the school meets Standards relating to safeguarding

48. All the relevant Standards are met.
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School details
School Westbourne School

Department for Education number 373/6001

Registered charity number 529381

Address Westbourne School
60 Westbourne Road
Sheffield
South Yorkshire
S10 2QT

Phone number 0114 266 0374

Email address fwalker@westbourneschool.co.uk

Website 

Proprietor

www.westbourneschool.co.uk

Westbourne School Trust Limited

Chair Mr Dorrien Peters

Headteacher Mr Aidan Edmanson 

Age range 3 to 16

Number of pupils 288

Date of previous inspection 12 May 2023 
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Information about the school
49. Westbourne School is an independent co-educational day school located in the Broomhill area of the 

city of Sheffield. The school currently comprises an early years and junior school for pupils aged 3 to 
11 years old. The provision for these pupils is located on Ashdell Road. The senior school, for pupils 
aged 11 to 16 years old, is located on Westbourne Road. The school also occupies a third site on 
Ashfield Road, which provides additional play space and outdoor learning for all pupils. The school is 
a company limited by guarantee and a registered charity, which is overseen by a board of directors, 
all of whom serve as governors. Since the previous inspection, a new headteacher was appointed in 
September 2024.

50. There are eight children in the early years, comprising one Reception class. There are currently no 
nursery-aged pupils at the school. 

51. The school has identified 138 pupils as having special educational needs and/or disabilities (SEND). 
Seven pupils in the school have an education, health and care plan (EHC plan).

52. The school has identified 47 pupils as speaking English as an additional language.

53. The school states its aims are to provide an education of quality, promote mutual respect and 
friendship with a balanced and varied curriculum that aspires to excellence and prepares children for 
life. 
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Inspection details
Inspection dates 16 to 18 September 2025

54. A team of four inspectors visited the school for two and a half days.

55. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

56. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




