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Summary of inspection findings
1. The proprietor provides appropriate support and challenge to leaders to enable them to promote 

the school’s aims and values and to implement school development plans effectively. 

2. However, the proprietor’s oversight does not ensure that leaders fulfil their responsibilities to 
promote the wellbeing of pupils effectively in that the school’s risk assessment policy is not always 
implemented effectively. Leaders do not ensure that all potential risks to pupils’ wellbeing are 
identified and mitigated effectively nor that risk assessments are regularly reviewed. As a result, the 
school does not meet all of the Standards.

3. Pupils study an appropriate curriculum which is enriched by a broad and interesting extra-curricular 
programme. Pupils’ reading, writing, communication and mathematics skills are well developed, 
enabling pupils to be appropriately prepared for their next stage in education.

4. Staff in the early years provide teaching and learning that builds effectively upon individual 
children’s needs and interests and enables them to make good progress. Children are well prepared 
to move on to Year 1. Parents are effectively engaged in their child’s learning due to regular 
communication between school and home.

5. Pupils develop self-esteem and self-confidence as a result of the effective guidance given in lessons. 
This is supplemented by the programme of assemblies and knowledgeable assistance provided by 
staff to support pupils’ emotional wellbeing.

6. Appropriately trained staff implement the school’s health and safety and fire safety arrangements 
effectively. The premises are suitably maintained.

7. The school fosters a culture of tolerance and understanding towards people representing diverse 
cultures and backgrounds. Pupils deepen their awareness of the impact of intolerance through 
discussions in subjects such as personal, social, health and economic education (PSHE).

8. Older pupils are well supported as they prepare to transition to senior school. Leaders’ effective 
promotion of the school’s values develops in pupils a sense of service towards others. Pupils support 
their school community in a wide variety of ways, such as through positions of responsibility, acting 
as representatives on pupils’ forums or buddying with children in the early years. Pupils make 
regular contributions to the wider community.

9. Safeguarding arrangements are effective overall. Leaders and staff receive suitable training to 
enable them to respond to safeguarding issues effectively. The safeguarding team accesses timely 
advice and support from relevant external agencies when required. Pupils have appropriate 
mechanisms for reporting concerns and leaders respond effectively whenever concerns are raised.

10. Safer recruitment procedures are typically effective. However, at the start of the inspection, the 
school had not undertaken a prohibition from management check for a member of staff who had 
been promoted internally to a leadership position. In addition, when the inspection commenced, the 
school did not ensure that all visitors to the school were informed about how to report safeguarding 
concerns nor that they were issued with visitors’ identification. Leaders rectified these issues before 
the end of the inspection.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are not met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Areas for action

The proprietor must ensure that persons with leadership and management responsibilities at the 
school:

- demonstrate good skills and knowledge appropriate to their role, so that the independent school 
Standards are consistently met

- fulfil their responsibilities effectively, so that the independent school Standards are consistently 
met and

- actively promote the wellbeing of the pupils 

so that:

 the school’s risk assessment policy is implemented effectively and all risks to pupils’ wellbeing 
are identified and mitigated effectively and that risk assessments are regularly reviewed.

Recommended next steps

Leaders should: 

 ensure that there is sufficient oversight of prohibition from management checks for all staff who are 
promoted internally to leadership positions, so that errors are quickly identified and rectified

 ensure that visitors to the school are always informed about how to report safeguarding concerns 
and issued with visitors’ identification.
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Section 1: Leadership and management, and governance
11. Leaders do not ensure that the school’s risk assessment arrangements are systematic or consistently 

effective. Staff do not receive training in risk assessment that would enable them to identify and 
mitigate potential risks to pupils effectively. Leaders do not regularly review risk assessments to 
ensure their continued suitability.

12. Leaders regularly consider school improvement and identify areas of success and relative weakness 
in a comprehensive self-evaluation plan. Leaders solicit the views of pupils, parents and staff and 
take these into account when planning school development. Leaders take effective actions designed 
to improve the provision. For example, they evaluate the quality of teaching during lesson 
observations by leaders and carefully track pupils’ progress to identify and address gaps in learning. 
Proprietorial review of policies prepared by leaders is rigorous and ensures their contents reflect 
current statutory guidance. Policies are typically implemented effectively.

13. Leaders are effective in promoting the school’s aims and ethos, which are regularly referred to both 
inside and outside the classroom. Pupils’ development of emotional wellbeing is well supported by 
the effective partnership between pastoral care leaders, leaders with designated safeguarding 
responsibilities, the leader of provision for pupils who have special educational needs and/or 
disabilities (SEND) and class teachers. Pupils’ views are valued and they confidently share their ideas 
and concerns with members of staff. 

14. Leaders’ awareness of contextual risks is supported by effective information sharing with local 
schools, the local authority and the police. Leaders typically access advice from other external 
experts appropriately, particularly with regard to support for pupils who have SEND and when 
addressing safeguarding concerns.

15. Parents are provided with the required information about the school, such as policies and previous 
inspection reports, via the school’s informative website. Parents are provided with comprehensive 
reports that include clear information about their child’s progress. Parents of children in the early 
years are kept informed of their child’s progress and wellbeing through regular contact between 
staff, parents and carers.

16. The school’s complaints policy outlines appropriate procedures for parents to follow should they 
wish to submit a complaint. The policy is rigorously adhered to whenever parents raise an issue with 
leaders. Leaders are proactive in understanding parents’ concerns through encouraging them to be 
raised at the earliest opportunity.

17. The school meets the requirements of the Equality Act 2010. Leaders implement an appropriate 
accessibility plan that is renewed every three years and which identifies suitable actions to improve 
pupils’ access to the curriculum and school premises. Leaders ensure that no aspects of provision 
discriminate against any groups of pupils. 

The extent to which the school meets Standards relating to leadership and 
management, and governance

18. Standards are not met consistently with respect to the management of risk of harm. 

19. As a result, Standards relating to leadership and management, and governance are not met.
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20. Not all the relevant Standards are met. A schedule of unmet Standards is included in the report. 
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Section 2: Quality of education, training and recreation
21. The school’s balanced curriculum includes all required areas. Schemes of work are planned to 

develop subject knowledge and skills methodically. The curriculum is enriched and embedded 
through special events, such as ‘mathematics week’ and ‘science week’. Pupils acquire secure 
knowledge and skills across subjects, applying what they learn confidently in science experiments, 
when solving mathematics problems and when undertaking creative writing tasks. Their speaking 
and listening skills are well developed due to the many collaborative activities pupils undertake, the 
performances they regularly give and the effective guidance pupils from Nursery to Year 6 receive 
when preparing for speech and language examinations. 

22. Pupils make good progress in mathematics due to the skilful teaching of strategies to help them 
solve problems. Pupils engage enthusiastically in science due to the regular opportunities they have 
to apply the skills they have been taught. Older pupils develop their ability to synthesise information 
from several sources effectively when undertaking independent research projects. Pupils are 
encouraged to think for themselves. They use digital devices competently and engage 
enthusiastically and with skill in performing arts lessons and performances. The school choir 
achieves high standards, such as when singing songs in three parts, and pupils in Years 1 and 2 
demonstrate confident performance skills for their age in drama. Pupils participate enthusiastically 
in physical activities, including dance routines, developing co-ordination and confidence.

23. The school provides a suitable range of extra-curricular activities that develop pupils’ skills and 
engagement in areas including drama, athletics and cheerleading. Pupils’ understanding and 
engagement in different subjects is enriched during special events such as ‘poetry day’ and ‘aim 
higher writing day’ and through a range of educational visits and residential trips. 

24. Pupils make good progress due to effective teaching based upon good subject knowledge and clear 
explanations, respectful relationships and the appropriate use of varied methods used by teachers 
to deliver lesson objectives. Teachers use resources effectively to facilitate learning. Pupils 
participate enthusiastically in lessons, applying intellectual and creative effort to tasks such as 
writing and problem-solving in mathematics. 

25. Planning is informed by effective assessment and builds on pupils’ prior knowledge, ensuring 
progression and appropriate challenge for pupils. Teaching is typically adapted to meet the needs of 
pupils with different levels of prior attainment, including those who have SEND, through the use of 
resources, targeted questioning and tasks matched to individual pupils’ needs. 

26. Pupils who speak English as an additional language (EAL) make rapid progress due to the 
opportunities regularly given by teachers for pupils to work collaboratively and articulate their ideas. 
In addition, when required, teachers make effective use of vocabulary lists, visual aids and modified 
instructions to aid understanding.

27. Staff in the early years support children’s good progress through systematic and comprehensive 
planning in all seven areas of learning. Literacy and numeracy are embedded into daily routines. 
Children have ready access to a range of different resources to promote their independence and are 
skilfully questioned by staff.

28. Leaders and managers make careful use of assessment data to monitor pupils’ progress, identify 
gaps in learning and provide teachers with suitable guidance as to adaptations required for 
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individual pupils. Teachers’ marking supports pupils’ understanding of how to improve their work. 
Feedback includes clear targets and next steps, particularly in Years 5 and 6, where pupils are well 
supported in preparing for their senior school examinations. A majority of pupils gain places at 
senior schools with selective entry requirements.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

29. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
30. Leaders are effective in promoting the school’s aim to support the development of happy, confident 

pupils. Pupils develop self-esteem and self-confidence. Staff encourage warm and respectful 
relationships with pupils. In the early years, children’s emotional wellbeing is enhanced by the 
regular opportunities they have to talk openly about their feelings and the clear use, by staff, of 
vocabulary that helps identify these.

31. Pupils’ emotional wellbeing and mental health is supported effectively by teachers’ skilful delivery of 
an age-appropriate PSHE programme. In addition to the well-structured scheme of work, PSHE 
lessons are adapted, when required, to address pupils’ particular needs. 

32. The relationships and sex education (RSE) programme of study reflects current statutory guidance. It 
is relevant to pupils’ needs and enables them to gain a well-developed understanding of factors that 
contribute towards healthy relationships, such as respecting consent. Teachers regularly evaluate 
the effectiveness of the RSE programme of study and adapt its contents to meet the needs of pupils.

33. Teaching across a range of subjects develops pupils’ understanding of why discrimination against 
people on the basis of their faith, race, sex or other aspects of their identity, appearance or 
background is unacceptable. For example, pupils learn about the substantial harm that racism can 
cause and the impact of negative gender stereotyping. Pupils demonstrate high levels of respect and 
tolerance towards others. 

34. Pupils behave well due to the priority given by leaders to recognising and rewarding pupils’ positive 
behaviour and the consistent fairness with which sanctions are awarded. The class codes of conduct 
pupils devise support their understanding of right and wrong choices. Pupils gain a well-developed 
understanding of different forms of bullying, its impact and strategies to respond, including by 
reporting concerns, should bullying occur. 

35. The school promotes pupils’ spiritual understanding effectively through its religious education (RE) 
and assembly programmes. Pupils learn about different world religions. For example, visits are made 
to places of worship of major world religions, such as Chelmsford Cathedral and Southend 
Synagogue, and assemblies celebrate religious festivals, such as Diwali and Eid.

36. Pupils’ physical development is supported by regular opportunities to participate in sporting 
activities and after-school clubs. Pupils gain a clear understanding about the benefits of physical 
education (PE) and achieve well-developed levels of fitness. In PSHE and PE lessons, pupils learn 
about the positive impact of regular physical exercise. They improve their fitness levels in PE lessons. 
Pupils have a clear understanding of healthy food choices and regularly eat fruit at school. Children 
in the early years learn about the importance of oral hygiene. Pupils learn about how to support 
their physical health during talks given by dentists, nurses and doctors.

37. There are suitable arrangements for health and safety, including with regard to fire safety. Leaders 
ensure that required checks and maintenance are undertaken regularly. As a result, the premises are 
adequately maintained and any health and safety defects that emerge are addressed promptly. 
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38. First aid arrangements are effective. The school has a suitable number of staff with appropriate first 
aid training, including those with paediatric first aid training in the early years. Suitable procedures 
are in place for the administration of medication and first aid.

39. Pupils are supervised effectively, both when on school premises and during visits and outings. The 
required staff-to-child ratios are maintained at all times in the early years.

40. Admission and attendance registers are maintained in line with current statutory guidance. Leaders 
inform the local authority whenever pupils join or leave the school at non-standard times of 
transition.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

41. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
42. Pupils’ social development is well supported by staff and older pupils, who act as positive role 

models to younger pupils. Pupils acquire well-developed social skills due to the regular and effective 
promotion of the school’s values of care, tolerance and respect and the many opportunities pupils 
have to collaborate with each other and members of the wider community. Children in the early 
years regularly socialise with their older peers and undertake weekly ‘buddy’ reading activities with 
pupils in Year 6. 

43. The curriculum promotes pupils’ understanding of diversity and appreciation of multicultural Britain. 
Pupils explore why fair treatment and equality are important. They learn about different forms of 
discrimination and prejudice and the importance of respecting people’s sexes, backgrounds and 
identities. For example, pupils attend ‘reject racism’ workshops during Black History Month and 
participate in the ‘Show Racism the Red Card’ initiative. 

44. The values that underpin British society are promoted in PSHE and RE lessons and assemblies. Pupils 
gain a clear understanding of democratic principles. They learn to respect the right of others to hold 
opposing viewpoints when engaging in regular debates on topics such as ‘Is artificial intelligence a 
good thing?’ Staff ensure that any discussions that include political themes or content are conducted 
impartially and in an unbiased manner. Pupils develop a clear sense of the consequences of right 
and wrong choices through discussions about class rules and guidance about the impact of crime in 
the local area during visits by a local police officer. An understanding of individual liberty and 
personal responsibility is developed through the PSHE, RSE and RE programmes and the effective 
promotion of the school’s values and behaviour policy. 

45. Pupils gain a well-developed understanding of the institutions and services that support 
communities in Britain, for instance through visits to hospices, banks, libraries, and police and fire 
stations. In addition, leaders organise visits to the school by public figures, such as the mayor, the 
Lord Lieutenant of Essex and the Essex police and crime commissioner.

46. Pupils are effectively supported at key transition points. The transition of children from the early 
years is facilitated by regularly mixing with staff and pupils in Year 1 and ‘buddy’ activities with older 
pupils. Pupils throughout the school gain independence and develop their confidence in decision-
making as class monitors and pupil information and communication technology (ICT) ‘technicians’. 
Older pupils undertake a wide range of responsibilities. Pupils in Year 6 support their younger peers 
in roles such as playground leaders, organising a variety of breaktime activities. Older pupils are well 
prepared for their move to senior school due to the rigorous preparation they receive for entrance 
examinations and through visits made by past pupils who can answer their questions about senior 
school.

47. Pupils receive appropriate guidance in how to prepare for their future lives. They learn about how to 
manage finances effectively during PSHE lessons and during a ‘money week’ led by personnel from 
local banks. Pupils in Year 6 undertake a challenge over several weeks, in which they attempt to 
maximise theoretical profits on the commodities market during a role-play trading exercise. Suitable 
age-appropriate guidance about future career options is given in PSHE lessons and during talks by 
members of a variety of professions, such as NASA science, the police, medical services, acting and 
accountancy.
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48. Leaders effectively promote amongst pupils a sense of responsibility and service towards others. 
Pupils organise fundraising events for a range of charitable causes, particularly in support of children 
with medical conditions, homeless people and those cared for by hospices. Pupils plant vegetables 
and wildflowers in a community garden within the grounds of their local church. The school choir 
sings in local care homes. Pupils in Year 2 create artwork for residents and older pupils play board 
games with them. Pupils in Year 6 exchange letters with Nigerian pen pals and gain insights into their 
lives. Children in the Nursery perform their Nativity play to members of the wider community in the 
local church.

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

49. All the relevant Standards are met.
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Safeguarding
50. Leaders promote an effective safeguarding culture in which the wellbeing of pupils is understood to 

be everyone’s responsibility. The safeguarding policy and procedures reflect current statutory 
requirements. Appropriate arrangements are in place to enable the appropriate sharing of 
safeguarding information between pastoral leaders, mental health leaders, medical staff and the 
leader of provision for pupils who have SEND. Leaders with responsibility for safeguarding have 
appropriate status within the school, in order to be able to undertake their responsibilities 
effectively. 

51. Proprietorial oversight of safeguarding arrangements is typically effective. The proprietor has the 
appropriate training in order to ensure that leaders with designated safeguarding responsibilities 
fulfil their duties effectively. However, when the inspection commenced, leaders did not always 
ensure that visitors to the school were informed about what to do if they have a safeguarding 
concern nor that they were issued with appropriate identification while on the premises. Leaders 
rectified these issues during the inspection.

52. Leaders with designated safeguarding responsibilities have up-to-date and appropriate training for 
their role. Leaders regularly review case studies to consider the effectiveness of the school’s 
safeguarding arrangements and how to mitigate the risks that might be experienced by vulnerable 
pupils. All members of staff and volunteers receive regular and suitable safeguarding training, 
including when they first join the school, which enables them to identify signs of abuse and respond 
appropriately to safeguarding disclosures and other concerns that may present themselves. 

53. The safeguarding team liaises effectively with external agencies. Members of the safeguarding team 
maintain a clear understanding of contextual safeguarding risks and thresholds for reporting 
concerns through termly attendance at county safeguarding forums. Safeguarding records are 
maintained in line with the requirements of current statutory guidance and are securely stored.

54. Appropriate mechanisms are in place to enable pupils to report any safeguarding concerns. Pupils 
are encouraged to share concerns with adults and have easy access to a ‘worry box’ and an online 
tool for reporting concerns. The safeguarding team acts upon any concerns that pupils bring to the 
school’s attention in a timely and appropriate manner. 

55. Effective systems are in place for internet filtering and monitoring of pupils’ online activity. The 
leader in charge of the network, and the safeguarding team receive alerts when potentially 
inappropriate material is being accessed and respond promptly and appropriately on the rare 
occasions that issues arise. Pupils receive helpful guidance on how to stay safe online in ICT and 
PSHE lessons, assemblies, a regular internet safety day, and visits and online presentations from 
relevant outside agencies.

56. The school carries out all required safer recruitment checks before staff commence working at the 
school and all staff responsible for appointments receive appropriate safer recruitment training. 
However, when the inspection commenced, leaders had not ensured that a prohibition from 
management check had been undertaken for a member of staff promoted internally to a leadership 
position. Leaders rectified this during the inspection.
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The extent to which the school meets Standards relating to safeguarding

57. All the relevant Standards are met.
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Schedule of unmet Standards
Section 1: Leadership and management, and governance

The following Standards in this section of the Framework are not met.

Paragraph number Standard

ISSR1 Part 3, paragraph 16 The standard in this paragraph is met if the proprietor ensures that –

16(a) the welfare of pupils at the school is safeguarded and promoted by the drawing 
up and effective implementation of a written risk assessment policy; and

16(b) appropriate action is taken to reduce risks that are identified.

Part 8, paragraph 34(1) The standard about the quality of leadership and management is met if the 
proprietor ensures that persons with leadership and management 
responsibilities at the school – 

34(1)(a) demonstrate good skills and knowledge appropriate to their role so that the 
independent school standards are met consistently 

34(1)(b) fulfil their responsibilities effectively so that the independent school standards 
are met consistently; and 

34(1)(c) actively promote the wellbeing of pupils.

EYFS2 3.91 Providers must ensure that they take all reasonable steps to ensure staff and 
children in their care are not exposed to risks and must be able to demonstrate 
how they are managing risks. Providers must determine where it is helpful to 
make some written risk assessments in relation to specific issues, to inform staff 
practice, and to demonstrate how they are managing risks if asked by parents 
and/or carers or inspectors. Risk assessments should identify aspects of the 
environment that need to be checked on a regular basis, when and by whom 
those aspects will be checked, and how the risk will be removed or minimised.

1 The Education (Independent School Standards) Regulations 2014 (‘ISSR’)
2 Early years foundation stage statutory framework (‘EYFS’)
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School details
School St Anne’s School

Department for Education number 881/6002

Address St Anne’s School
154 London Road
Chelmsford
Essex
CM2 0AW

Phone number 01245 353488

Email address admin@stannesprep.essex.sch.uk

Website https://stannesprep.co.uk

Proprietor Mr Paul Robson

Headteacher Mrs Valerie Eveleigh

Age range 3 to 11

Number of pupils 110

Date of previous inspection 1 to 3 November 2022
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Information about the school
58. St Anne’s School is an independent co-educational day school situated in the centre of Chelmsford. 

The school is owned by a limited company and overseen by a sole proprietor who delegates the day-
to-day responsibility for the running of the school to the headteacher and school business manager.

59. There are 16 children in the early years comprising one Nursery class and one Reception class.

60. The school has identified 12 pupils as having special educational needs and/or disabilities. No pupils 
in the school have an education, health and care plan.

61. The school has identified 16 pupils as speaking English as an additional language.

62. The school states its aims are to create a happy, secure and stimulating learning environment in 
which all members of the school community can grow in confidence and develop their full potential. 
It seeks to nurture and support all abilities, to help every child achieve their potential in all areas of 
learning and to equip children with the resilience and perseverance to become creative and 
independent thinkers and learners for life within an ever-changing world.
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Inspection details
Inspection dates 2 to 4 December 2025

63. A team of three inspectors visited the school for two and a half days. 

64. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the proprietor

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

65. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




