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Summary of inspection findings

1. Garden House School is well led and managed. The three headteachers work together highly
effectively in prioritising pupils’ wellbeing and share a common focus for the care and welfare of
each individual. Leaders are clear and ambitious in evaluating the school’s performance and
planning for its future development.

2. The school’s provision of education and teaching is equal in quality for both genders, and leaders at
the school regularly review the risk of intended and unintended consequences of the gender
separation policy. In this respect, teaching at the school does not discriminate and provides effective
support to meet the differing needs of male and female pupils in the school.

3. The proprietors and leaders work closely together to create a stimulating and supportive
environment in which pupils are motivated and happy. Proprietors have close oversight, ensuring
that leaders fulfil their responsibilities and Standards are met.

4. The broad and balanced curriculum provides a wide-ranging education that prepares pupils well for
the future. Staff teach well-planned and engaging lessons. Pupils make good progress across a wide
range of subjects and develop particularly advanced linguistic skills. Consequently, they are
successful in gaining places at selective schools in London and further afield.

5. Information and communication technology is taught well as a discrete subject but is not always
used as effectively as possible in most subjects to advance learning. This inhibits the development of
some learning skills, such as research and analysis.

6. The needs of individual pupils are central to the planning and delivery of the curriculum. The support
offered to those pupils who have special educational needs and/or disabilities (SEND) is highly
effective in ensuring they make good progress from their starting points.

7. Leaders have designed an extensive extra-curricular programme that enriches pupils’ education and
develops their skills in a wide range of areas.

8. The school’s ‘life and culture’ personal, social, health and economic (PSHE) education programme
successfully promotes pupils’ physical, emotional and mental health. It develops pupils’
understanding about the need for mutual respect and enables them to consistently demonstrate the
school’s values of kindness and tolerance.

9. Standards of behaviour are consistently high. This is because staff set clear expectations, listen
carefully to pupils’ views and deal with any misbehaviour quickly and effectively.

10. Premises and buildings are maintained to a high standard. Effective use is made of external facilities
for outdoor learning and sport. The arrangements for health and safety, fire safety, supervision and
first aid are effective.

11. Leaders have planned an effective programme of trips and visits to enrich and extend the curriculum
and enable pupils to develop an understanding of Britian’s culturally diverse society. Successful use
is made of the school’s central London location to create links with places of worship, local charities
and democratic institutions. This contributes to the development of pupils’ understanding of social
responsibility.
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12. The school has a well-embedded culture of safeguarding that reflects its ethos of promoting the care
and welfare of each pupil and conforms to current statutory guidance. All relevant recruitment
checks are carried out and recorded. Staff have a thorough understanding of their safeguarding
responsibilities. Leaders maintain effective links with local safeguarding agencies.

© Independent Schools Inspectorate 2024 Garden House School — October 2024



The extent to which the school meets the Standards

e Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e strengthen the development of pupils’ research and analytical skills in order to support learning
across the curriculum.
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Section 1: Leadership and management, and governance

13.

14.

15.

16.

17.

18.

19.

Leaders have a clear rationale for the school’s provision of educating male and female pupils
separately in lessons from Reception Year upwards. Leaders consider the learning needs of all pupils
and implement effective plans to develop pupils’ self-confidence in preparation for their future
schools. Leaders and proprietors regularly review the arrangements for single-sex teaching and take
action to ensure that provision for male and female pupils is equitable and not to the detriment of
either gender. For example, heads of department oversee subject resources and teaching for both
male and female pupils and the same teachers are deployed across classes of both genders.
Arrangements for activities out of lessons, such as lunch and clubs, are co-educational, enabling
males and females to work and play together on a daily basis.

The proprietors and leaders work closely together to ensure that the school delivers an education in
line with its mission to create a stimulating and supportive environment in which children gain an
enthusiasm for learning. The wellbeing of pupils is central to decision making and there is a genuine
care for the welfare of each individual.

The headteachers of the different parts of the school provide cohesive and supportive leadership.
They show a depth of knowledge about the school’s effectiveness and have a clear vision for its on-
going development. The three-year development plan is reviewed and updated regularly. A number
of initiatives have been designed to support pupils’ wellbeing, such as appointing pupil listeners
across the school to support staff in caring for the wellbeing of pupils , re-designing the school’s
‘learning dispositions’ programme to provide greater pupil voice and inviting external specialists to
speak to parents about the importance of character education. Where necessary, leaders liaise with
external agencies to ensure pupils receive suitable educational support and are safeguarded
effectively.

The proprietors provide close and effective support for the three headteachers through fortnightly
meetings and scrutiny of reports. They are frequently present in the school. Proprietors closely
monitor the school’s performance to ensure that leaders are suitably knowledgeable and carry out
their roles effectively, so that the Standards are met.

Leaders in the early years actively promote the wellbeing of children. They provide a warm and
nurturing environment and maintain open and effective communication with parents to support
children’s wellbeing and development. Leaders provide close and effective support for staff, working
well together in maintaining a focus on the individual needs of the pupils.

Areas of risk are comprehensively managed. Leaders understand the contextual risks of the school
and ensure that thorough and appropriate risk assessments are in place across a wide range of
activities on and off the school sites. This enables the school to make effective use of the buildings
across the three sites, including the limited outdoor space, as well as external venues, such as local
sports fields. The wellbeing of pupils is also prioritised when assessing risk. For example, measures
have been introduced that help to minimise pupils feeling over-pressurised, particularly when
preparing for entrance examinations to selective schools.

Complaints from parents are relatively few, but those that do occur are handled effectively and
sensitively following the school’s clear complaints policy.
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20. The school meets its requirements under the Equality Act 2010 and does not discriminate against
pupils. The three-year accessibility plan is appropriate and identifies appropriate measures to ensure
that any pupils with disabilities are able to access the curriculum and provision effectively.

21. Leaders and proprietors regularly review school policies and ensure they are effectively
implemented across the school. Parents are provided with the required information through regular
communication and via the school website. They receive regular reports about the progress made by
their children. Leaders provide the relevant local authority with appropriate information relating to
any pupils whom it funds.

The extent to which the school meets Standards relating to leadership and
management, and governance

22. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

23.

24,

25.

26.

27.

28.

29.

30.

Leaders have designed and implemented a curriculum which is broad and balanced. From the early
years, pupils are taught by specialists in subjects such as music, computing, French, drama and
ballet. They develop an understanding of an increasingly broad range of subjects as they progress
through the school. This helps to engage their intellectual curiosity and self-motivation and impacts
positively on the progress they make. Consequently, pupils are successful in gaining places at
selective schools in London and further afield.

Subject leaders and teachers plan effective programmes of study across all sections of the school.
Pupils are motivated by lessons that are stimulating and engaging. They enjoy lessons and work well
individually and collaboratively.

The early years curriculum is tailored to meet children’s developmental needs and reflect their
interests, fostering engagement and enthusiasm for learning. The school has successfully
implemented a programme about letters and the sounds they represent that positively impacts on
literacy development and has led to children making particularly good progress in reading, writing
and speaking skills.

Leaders of the early years employ a robust assessment framework with baseline assessment and
regular half termly tracking. The particular requirements of children who have SEND are identified
early and effective support put in place. Children achieve well against the early learning goals and
many exceed them.

Linguistic attainment across the school is high. Lessons in English are well planned and delivered
with clear explanations. Effective use is made of resources including well-chosen texts. As a result,
pupils’ writing is particularly well developed, showing a wide range of vocabulary and efficient
sentence structure.

Teachers utilise their good subject knowledge to enable pupils to learn and progress well. They make
typically effective use of resources and teaching assistants, some of whom are specialists in their
own right, to support and extend pupils’ learning. Teachers adapt their teaching methods to meet
individual pupils’ learning needs and reflect their prior attainment, such as by the level of challenge
offered. Pupils make good progress across a wide range of subjects such as science, mathematics,
art, music and drama. For example, Year 3 pupils are able to explain how shadows change as the
earth circles the sun, Year 5 pupils can find common factors in mathematics and Year 6 pupils act
with confidence and expression in drama. A well-planned computing curriculum enables pupils to
develop a range of computing skills, including coding, 3-D printing and graphic design. However,
teaching does not enable pupils to develop their research and analytical skills as much as possible.

Learning support staff provide effective specialist support for pupils and staff, including through the
setting of targets and the tracking of progress for pupils who have SEND. Learning plans for pupils
are reviewed and updated every half-term. Consequently, those who have SEND, including those
who have an educational, health and care (EHC) plan, make good progress from their starting points.

Staff identify any areas where pupils who speak English as an additional language (EAL) may need
support for their English through an effective identification and tracking programme and
communication with parents. The support provided enables these pupils to develop their skills and
confidence in the use of English well.
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31. Teachers provide detailed and constructive feedback to pupils. There is a thorough and robust
framework for assessing pupils’ progress across the school. Leaders meet regularly to analyse pupil
performance and plan strategies. This enables teachers to plan lessons that target individual pupils’
learning needs.

32. The extra-curricular programme is extensive and well attended. Before and after school, a wide
selection of academic, sporting, creative and performing arts opportunities develops pupils’ skills. In
a range of areas, such as construction brick robotics, debating, chess, drawing, animations,
taekwondo and choir. A range of residential courses in Great Britain and abroad enrich and extend
the pupils’ education in areas such as music, drama, geography, biology, languages and sport.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

33. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional
wellbeing

34.

35.

36.

37.

38.

39.

40.

In consultation with parents, leaders have created an effective ‘life and culture’ PSHE and
relationship and sex education (RSE) programme particular to the school. Pupils study topics such as
growing up, relationships, respect, healthy diets, online safety and anti-bullying. This helps them to
develop their understanding of moral issues, such as those relating to equality and rights, and
develop an understanding of themselves, physically, emotionally and mentally. The quality of these
lessons is monitored by leaders to ensure consistency across the pastoral team who deliver the
programme. The programme is adapted and refined in response to feedback from pupils, staff and
parents, and to ensure it is effective.

Staff are effective in creating a welcoming and nurturing environment in which pupils have a sense
of community and belonging. Teachers are thorough and consistent in the way they promote the
school’s ‘kindness code’, which is effective in creating a culture of collaboration and support. They
are clear when teaching about the school’s values of tolerance and respect in lessons and assemblies
and make effective use of pupils and parents to speak about different cultural and religious
perspectives. Leaders have taken effective action to review and develop the provision for teaching
about diversity and inclusion and have, for example, introduced new texts in English lessons to cover
such topics as historical slavery. This has contributed to pupils’ understanding of diversity and of the
need for mutual respect.

Adults provide highly effective supervision. They provide close and caring support for pupils during
and out of lessons. Leaders have appointed pupil listeners to support staff in caring for the wellbeing
of pupils. Consequently, pupils are well supported and know they have someone to turn to if they
have a concern.

Pupils’ spiritual understanding is promoted effectively through religious education lessons and
assemblies, both of which cover the major world religions and provide opportunities for pupils to
explore ethical and religious topics.

Leaders implement effective behaviour management, including through the use of rewards and
classroom charts, which promote high standards of behaviour. On the few occasions that poor
behaviour occurs, it is resolved quickly and appropriately by staff, who are clear and consistent in
their expectations and are effective in communicating with each other and the pupils involved.
Bullying is rare. Any incidents of bullying are dealt with effectively and consistently by trained staff.

The school’s six learning dispositions — initiative, empathy, persistence, curiosity, reflectiveness and
collaboration — are integrated well into lessons. Children in the early years are encouraged to choose
their own play activities and are taught how to take turns when using play equipment. Older pupils
learn how to work together to solve problems and reflect and edit their own work using the
teachers’ informative feedback. The learning dispositions help pupils to become effective and
confident learners.

Leaders ensure that children, including in the early years, regularly engage in outdoor physical
activity by using external sports facilities. An appropriate physical education (PE) programme is
taught by sports specialists and includes sports such as gymnastics, swimming, football and fencing.
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41.

42.

43.
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This helps to develop pupils’ skills in these areas and promote the importance of exercise and a
healthy lifestyle.

Buildings and classrooms are suitably maintained. Appropriate health and safety arrangements
ensure that required checks and maintenance are carried out regularly. Staff training in first aid, fire
safety, risk assessments, educational visits and health and safety is thorough. The school makes
effective use of external specialists to audit and provide advice on health and safety and fire safety.
Prompt action is taken to remedy any issues. Fire drills are carried out regularly and appropriately.

First aid is delivered in a caring and timely manner. There are an appropriate number of paediatric
first aiders in the early years. Procedures for the administration of first aid and medication are
thorough and effective. A healthy choice of food is served for lunch. The school identifies and caters
for the dietary needs of the pupils effectively.

Admissions and attendance registers are maintained appropriately and in line with current statutory
guidance. The local authority is informed of any pupils leaving or joining the school at non-standard
transition points. Attendance rates are high, and parents are contacted quickly in the case of any
unexplained absences.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

44, All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution
to society

45.

46.

47.

48.

49,

50.

51.

The broad and well-planned curriculum is effective in helping pupils to develop a sense of tolerance
and mutual respect. In early years, children are taught to value the ideas of others through role play
activities. Older pupils in English and art study a range of texts, writers and artists to enhance their
appreciation of diverse cultures. The ‘life and culture’ programme covers topics such as historical
slavery, individual liberty and democracy. Consequently, pupils across the school develop an
understanding and respect for those of different backgrounds and opinions, which prepares them
well for life in British society.

Pupils develop a broad understanding and appreciation of Britain’s culturally diverse society through
religious education and ethics lessons that cover the major world faiths and include visits to a wide
range of places of worship in London, including churches, mosques and temples. This is well
supported by assemblies that focus on religious festivals such as Ramadan, Easter and Hanukkah.
Leaders plan educational trips and visits to promote diversity and inclusion and invite visiting
speakers in to talk about themes such as the experience of being a refugee.

The curriculum enables pupils to develop understanding about British services and institutions. For
example, pupils learn about the work of the police and the fire service. Representatives from
transport services visit the school to speak about safety whilst travelling around the city, and wildlife
conservationists educate the pupils about biodiversity in parks and gardens.

Pupils develop their ability to take responsibility and support others. Younger pupils serve as
classroom monitors and are responsible for helping the teachers organise their classrooms. These
responsibilities are rotated to provide everyone with the opportunity to develop their leadership
skills. All Year 6 pupils undertake positions of responsibility, including being prefects, house captains
and elected school council members. Older pupils act as effective role models to younger ones.

Pupils select local charities to support, including London hospitals, clothes banks and book
distribution charities, and organise fund raising events to support them. Visits to these organisations
deepen pupils’ understanding of the value of such charity work and help develop their sense of
responsibility towards others.

Pupils learn about economics and finance effectively. For example, in mathematics, pupils design
their own financial model for a theme park that includes loans, taxes and inflationary prices. In ‘life
and culture’ lessons, pupils learn about how to earn and manage money and work, and external
speakers deliver workshops about financial planning.

The school develops pupils’ understanding of democracy effectively. Pupils learn about the
democratic electoral system in the UK and how the Houses of Parliament work. Staff listen to pupils
and consider their views and opinions. Pupils have their voices heard through the pupil-elected
school council, assemblies and debating clubs. School council members make decisions intended to
improve sports provision and food choices at lunch. Visits from local politicians and school trips to
the Houses of Parliament further support pupils’ understanding of democracy. Any discussions of
political themes are conducted fairly and impartially.
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52. Class contracts, signed by pupils, are displayed in classrooms. These contracts outline behaviour
expectations, focusing on the school’s kindness code. Philosophy lessons support pupils’
understanding of right and wrong by teaching about moral responsibility, and law and order. As a
result, pupils develop their understanding of British law enforcement and the need for rules,
rewards and sanctions.

53. Staff are effective in teaching pupils how to work and play together. In the early years, children learn
how to share equipment and how to help each other when difficulties arise. Older pupils are taught
how to work in groups, both in the classroom and on the sports fields. The ‘life and culture’
programme covers topics such as friendship, enabling pupils to learn about the importance of
supporting and encouraging each other. Consequently, pupils collaborate well in the classroom and
the playground and have well-developed social skills for their age.

The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

54. All the relevant Standards are met.
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Safeguarding

55.

56.

57.

58.

59.

60.

61.

62.

63.

The school’s safeguarding arrangements are effective and reflect the requirements of current
statutory guidance.

An appropriately trained safeguarding team ensures that staff have a thorough understanding of the
school’s safeguarding processes and are confident about procedures to follow should a potential
safeguarding concern arise. Staff understand their responsibilities and recognise the importance of
reporting any concerns in a timely manner.

Leaders with designated safeguarding responsibilities respond to concerns effectively. They liaise
well with external agencies to seek advice and, when appropriate, refer safeguarding concerns. The
safeguarding team keep appropriate records of any concerns and the decisions and actions taken in
response to them.

Leaders, staff and proprietors are appropriately trained at least annually, including regular updates
at staff meetings and training sessions. New staff members receive effective safeguarding training as
part of their induction programme. Staff undertake appropriate training about the ‘Prevent’ duty. As
a result, they are aware of the school’s appropriate policy and procedures for mitigating risks of
radicalisation and extremism.

Leaders ensure that the pupils are taught how to keep themselves safe. This includes planned and
regular online safety lessons each year which, together with an appropriate internet filtering system,
contribute to supporting pupils’ safety when online.

Staff have a clear understanding of their responsibilities under the school’s code of conduct. They
understand the whistleblowing policy and school’s safeguarding procedures, including those relating
to allegations against staff, and are confident to use them.

Staff listen carefully to the views of pupils. Pupils feel able to share concerns with adults or the pupil
listeners appointed in each class.

The single central record of appointments is well maintained. All appropriate pre-employment
recruitment checks are carried out and recorded. Leaders are appropriately trained in safer
recruitment and take a key role in the recruitment of new staff.

The proprietors regularly review the school’s safeguarding work to ensure that everyone follows
appropriate procedures whenever safeguarding concerns arise. For example, a review of any
safeguarding concerns is a standing item on the proprietors’ fortnightly meetings with the
headteachers and the safeguarding team.

The extent to which the school meets Standards relating to safeguarding

64.

All the relevant Standards are met.
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School details
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Garden House School
207/6213

Garden House School
Turks Row

London
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020 77300470

info@gardenhouseschool.co.uk
http://www.gardenhouseschool.co.uk

Mr Christian Warland and Mrs Sophie Strafford

Mr Dan Jameson (school for male pupils), Mrs Emma
Studd (school for female pupils) and Mrs Venetia
Banbury (early years)
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Information about the school

65.

66.

67.

68.

69.

70.

Garden House School is an independent co-educational day school situated in Chelsea, London. The
school was founded in 1950, as a day pre-prep school for female pupils. In 1989 the school for male
pupils was established and since 2009 pupils have been able to continue their education up to the
age of 11. The school is owned and overseen by two co-proprietors.

The school is divided into three sections: the school for female pupils, the school for male pupils,
and the early years. Except for in Nursery, male and female pupils are educated separately.

There are 102 children in the early years setting, 23 of whom are in the Nursery, which is situated on
a separate site on Sedding Street.

The school has identified 71 pupils as having special educational needs and/or disabilities (SEND).
Very few pupils in the school have an education, health and care (EHC) plan.

English is an additional language for 183 pupils.

The school states its mission is to enable a happy, well-spent childhood for its pupils. It aims to
create a stimulating and supportive environment in which children gain an enthusiasm for learning,
allowing them to succeed. The school seeks to encourage pupils to become independent thinkers
and to develop confidence, kindness and courage. Its motto is non sibi sed omnibus — not for one,
for all.
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Inspection details

Inspection dates 8 to 10 October 2024

71. A team of five inspectors visited the school for two and a half days.
72. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the proprietors

e discussions with the head, school leaders, managers and other members of staff

e discussions with pupils

e visits to the learning support area and facilities for physical education

e visits to all three school sites

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

73. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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