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Summary of inspection findings

1.

10.

Governors monitor the effectiveness of the school well. They ensure that leaders have the
knowledge, skills and understanding so that the Standards are met consistently. Leaders throughout
the school have clearly defined roles and responsibilities.

The strategic development of the school aligns with the school’s aims and values. Governors provide
appropriate support and scrutiny to school leaders, ensuring that the wellbeing of pupils underpins
strategic planning and decision-making.

Leaders provide an appropriate range of information to parents via the school’s website. At the
beginning of the inspection, a small number of policies and documents did not contain all the
necessary detail. This was rectified during the inspection.

The curriculum is well thought out and designed to promote high academic standards within a
diverse range of subjects. Teachers promote the school's values of respect, responsibility and
resourcefulness. Leaders ensure that teaching promotes intellectual curiosity and enables pupils to
develop knowledge, skills and understanding across a wide range of areas. Pupils are encouraged to
self-reflect and develop targets for improvement. Teachers enable all pupils to make good progress.

Leaders have put an effective assessment framework into place throughout the school. Teachers
provide written and verbal feedback which enables pupils to understand how to take the next steps
to improve their work. However, some assessment practices are not yet entirely consistent across all
subject areas.

Leaders ensure that there are effective systems for identifying the needs of pupils who have special
educational needs and/or disabilities (SEND). Pupils are supported with plans identifying their needs
and how they can be best supported in the classroom, and these are implemented consistently by
teachers. Consequently, the needs of these pupils are met across all subject areas.

Leaders provide a broad range of enrichment activities in which all participate, and many go beyond
the required involvement. They include sporting, academic and creative activities, community
involvement, charitable work and recreational opportunities. Consequently, pupils develop new
interests, engage with other schools and the wider community and develop their skills beyond what
is taught in the classroom.

School leaders, overseen by governors with relevant expertise, ensure that the physical environment
of the school is well maintained. Leaders ensure that robust and effective systems are in place to
promote the health and safety of the pupils.

Leaders promote an inclusive and welcoming community. Pupils accept each other's differences and
demonstrate an appreciation of cultural diversity. Pupils explore complex moral issues. Through a
variety of quality assured, pupil-led clubs and societies, pupils contribute to the development of the
school's diversity focus and raise awareness through poster campaigns, assemblies and meetings.

Leaders implement an appropriate behaviour and anti-bullying policy. Appropriate supervision is in
place and pupils' attendance is monitored effectively.
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11. The school develops pupils' understanding of democratic values, social responsibility and the value
of individual liberty. Pupils receive useful careers education and guidance that helps them to make
informed choices about their future career or educational paths.

12. An understanding of safeguarding procedures is well embedded across the school. Leaders with
responsibility for safeguarding provide regular training for staff. Systems ensure that any concern is
reported and acted upon promptly, in partnership with local agencies, as necessary. Recruitment
processes are thorough in carrying out all required pre-employment safeguarding checks.
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The extent to which the school meets the Standards

Standards relating to leadership and management, and governance are met.

e Standards relating to the quality of education, training and recreation are met.

e Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

e Standards relating to pupils’ social and economic education and contribution to society are met.
e Standards relating to safeguarding are met.

Recommended next steps

Leaders should:

e ensure that all policies are consistently checked and updated as necessary

e ensure that the recently changed assessment framework is fully embedded and used to assess and
provide feedback on pupils” work regularly and thoroughly, enabling pupils to consistently develop
their skills and understanding in the subjects taught.
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Section 1: Leadership and management, and governance

13.

14.

15.

16.

17.

18.

19.

20.

21.

School leaders have a clear vision for the school's future and have the skills and knowledge to put in
place detailed strategies to work towards this. The school’s aims and ethos are clearly articulated
and progress against these is reviewed regularly. Leaders are supported by governors who know the
school well and bring a variety of expertise to their roles.

The governing body maintains effective oversight of all aspects of school life and is suitably trained.
Leaders report to governors regularly through formalised meetings and committee structures. The
committees check routinely whether the school is achieving its aims and meeting the needs of
pupils. Governors make sure that complaints are managed effectively. They provide leaders with
support and challenge as appropriate. As a result, they ensure leaders and managers have the
knowledge and skills to fulfil their responsibilities effectively and that the Standards are met.

Leaders ensure that the school fulfils the requirements of the Equality Act (2010). Pupils who have
SEND receive well-planned support to help them access the curriculum effectively. An appropriate
accessibility plan is in place and reviewed regularly. The plan identifies clear and timetabled

strategies to ensure that all pupils can access the curriculum, the premises and school information.

School leaders have put in place a comprehensive and systematic approach to managing risk to
promote and ensure pupils” welfare. This includes a suitable risk assessment policy that sets out the
responsibilities of governors, the headteacher and wider staff for assessing and mitigating risk.
Wide-ranging risk assessments are conducted and monitored by staff. These are reviewed
appropriately and updated to take account of learning points when they arise.

Leaders maintain a culture of openness. Listening to pupils' views is an embedded aspect of the
school. As a result, pupils confidently communicate their views. Staff and pupils readily collaborate
to suggest and make improvements to provision, such as changes to emotional wellbeing services.
This has resulted in increased ease of access to these services for pupils.

Leaders have identified careers education as one of the core aspects of their school development
plan and facilitated the growth of the team to include coaches, university advisors and those
delivering careers education. Leaders in careers engage with parents and guardians about careers
education and make use of external quality standards to objectively measure the school against
national benchmarks.

The clear and transparent complaints procedure is available to parents. It encourages parents to
share concerns, which leaders then deal with promptly. Parental concerns are typically dealt with at
the informal level before they escalate into formal complaints. A comprehensive record of all
complaints and low-level issues is carefully maintained and regular detailed analysis of concerns is
carried out to ensure that trends are identified.

Leaders liaise and collaborate effectively with external agencies, such as the police and children's
services. They work closely and maintain a positive relationship with safeguarding partners, which
ensures a coordinated approach to safeguarding pupils.

A wide range of appropriate information is provided on the school’s website. The policies provided
are implemented correctly within the school; however, there were minor errors in some of the
wording and referencing within some policies. This was rectified during the inspection. Parents
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receive suitable information and updates, including regular informative reports about pupils’
achievement and progress.

The extent to which the school meets Standards relating to leadership and
management, and governance

22. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation

23.

24.

25.

26.

27.

28.

29.

30.

Leaders ensure that the curriculum is reviewed regularly by a curriculum committee and approved
by governors. It is systematically planned to provide pupils with appropriate opportunities in all
areas of learning and is adjusted to meet the needs of pupils. Pupils study a range of modern foreign
languages including Italian, German and Chinese. They also have the option to take Latin, Greek and
classical civilisation. A school-based qualification in social, political and economic challenges has
been developed, leading to two higher project qualifications, to stretch and engage pupils with their
studies. Leaders produce schemes of work for their departments which challenge pupils as well as
providing further enrichment opportunities to ensure that those with high prior attainment have
access to further work in areas of interest.

Pupils achieve highly in public examinations and achieve grades above the national average for
independent schools. Leaders ensure that assessment and achievement data is regularly analysed
and that changes are made within departments where needed.

Teachers have secure subject knowledge, and they can explain concepts, topics and themes
confidently, addressing misconceptions amongst pupils as they arise. Teachers plan and deliver
lessons effectively and consider the needs, experience and levels of prior attainment of pupils of all
ages. As a result, pupils engage well with their learning, demonstrating a determination to learn and
willingness to apply their learning to new concepts.

Leaders have introduced a new assessment framework which emphasises the importance of
formative feedback; however, the new assessment framework is not yet consistently applied across
year groups and subjects. Where written feedback is provided it is detailed and enables pupils to
make good progress. Verbal feedback is always provided in a timely manner which supports pupils’
learning.

Teachers help pupils to develop their speaking and listening skills to a high level. Pupils are able to
articulate their understanding clearly. Pupils are confident communicators and articulate themselves
well in assemblies, the classroom, during discussions and question and answer sessions. Pupils
appreciate the opportunities to challenge themselves utilising these skills and making use of their
advanced and academic language that is subject appropriate.

Leaders ensure that pupils who have SEND receive appropriate support. Well-chosen resources are
targeted at specific needs and these needs are carefully assessed. Leaders promote effective links
between the SEND, pastoral and academic teams and this ensures cohesive support for pupils. Pupils
who have SEND make good progress.

Leaders check any additional needs of pupils who speak English as an additional language (EAL)
when they join the school. Pupils who speak EAL are well supported by teachers in lessons. Teachers
ensure that pupils who speak EAL are able to access the curriculum effectively through appropriate
support such as subject specific vocabulary. Pupils who speak EAL make good progress.

An extensive programme of recreational activities including for pupils above compulsory school age
is integrated fully into the school day. This programme encourages the effective development of
skills including creative, aesthetic, technical and sporting in pupils of all ages. This has a positive
impact on pupils' development of physical skills, attitudes towards learning and achievement. Pupils'
participation is actively monitored through the tutor system and balanced alongside academic
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9

commitments to ensure an appropriate amount of free time is available to support pupils' wellbeing.
Pupils in receipt of a bursary enjoy the full range of activities as a result of development department
funding.

The extent to which the school meets Standards relating to the quality of education,
training and recreation

31. All the relevant Standards are met.
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10

Section 3: Pupils’ physical and mental health and emotional
wellbeing

32.

33.

34.

35.

36.

37.

38.

Leaders provide an extensive programme of physical education. Pupils of all abilities develop their
skills through a wide range of sporting opportunities and competitive fixtures. Pupils are supported
to develop their skills through specialist coaching. Leaders promote a culture where participation
and enjoyment matter more than sporting victories. As a result, pupils learn to value teamwork and
participation. Pupils learn about the importance of maintaining their physical health alongside their
academic work.

Leaders provide effective support for the mental and emotional wellbeing of pupils. The school
provides training for staff on mental health and wellbeing. Pupils also have access to specialists in
the counselling departments when needed. Staff ensure that pupils know who they can turn to
within the school to discuss worries and concerns if they arise.

Leaders promote equality, diversity and inclusion across the school community. Leaders teach pupils
to demonstrate tolerance and kindness towards others. Pupils learn the expectations of their
behaviour in the younger year groups and then begin to model these behaviours themselves as they
mature. The school community embraces and celebrates pupils’ differences no matter their
background. For example, all pupils are welcome to attend any of the societies catering to specific
groups within the school.

Leaders implement effective behaviour policies that promote good behaviour throughout the
school. Teachers apply the school’s behaviour policy well in the majority of situations. Pupils respect
each other and have positive attitudes to learning. However, on a small number of occasions, there
are instances where some pupils’ behaviour drops below this high standard.

The school provides many opportunities for pupils to take on positions of responsibility. Pupils
develop increased self-awareness and confidence in their undertaking of these roles. Leaders ensure
that pupil leaders such as prefects or mentors are suitably trained. Pupil leaders take their
responsibilities seriously, supporting their peers and serving as role models for other pupils in terms
of conduct and kindness.

Premises and accommodation are maintained to a high standard. Health and safety arrangements
are effective across the site. Leaders ensure comprehensive systems are in place regarding fire,
health and safety and risk management. The risks inherent in the complex physical site are well
assessed and managed. Pupils are supervised appropriately during the school day and in transit
around the school site during less structured parts of the day. Pupils are managed effectively in their
transitions between the sections of the school site, for example, signing in and out for sixth-form
pupils moving to the Museum of London site.

School leaders have put in place robust measures to deal with instances of bullying. These include
support from the safeguarding teams, mediation between pupils on a managed basis and
counselling meetings to provide emotional support. Pupils know how to recognise potential bullying
behaviours and to report to staff should they arise. The clear approach to anti-bullying is reinforced
regularly through staff and pupil-led school assemblies, an anti-bullying week and discussions in
personal, social, health and economic (PSHE) education.
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39.

40.

41.

42.

11

Leaders ensure that pupils are taught a well-planned and effective PSHE curriculum. Teachers ensure
that lessons build upon one another by recapping previous content. Lessons are frequently
discursive providing opportunities for pupils to ask questions. Pupils learn about ways to manage
their emotions and strategies for helping them with their mental health if needed. Parents are
appropriately consulted with regards to the content of PSHE and RSE lessons.

Relationships and sex education (RSE) meets statutory guidelines. The programme covers a wide
range of topics in which pupils explore friendship and reconciliation, issues of identity and
challenges that may affect people growing up in modern society. Parents are consulted and teaching
materials are shared with them in advance in order to support pupils’ learning. External providers
teach some content, with subject specialists and teachers also facilitating progress. Individuals
receive specialist training to support pupils in particular circumstances. Pupils have a good
understanding of a range of topics such as healthy relationships and the meaning of informed
consent.

The admission and attendance registers are well kept. The local authority is informed appropriately
when pupils join or leave the school, including at non-standard transition points. Leaders with
responsibility for attendance rigorously monitor attendance patterns. If analysis of attendance
records indicates that a pupil’s attendance falls below expectations, then an effective support
process is put into place.

School leaders have established a well-resourced medical room, and pupils have access to suitably
trained staff. The school has an appropriate first aid policy, setting out practical arrangements for
managing accidents and incidents and reporting these. Leaders ensure that any lessons learned are
acted upon. There are a suitable number of first aid trained staff across the site.

The extent to which the school meets Standards relating to pupils’ physical and mental
health and emotional wellbeing

43,

All the relevant Standards are met.
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12

Section 4: Pupils’ social and economic education and contribution
to society

44. Leaders have created a successful partnerships programme across the school allowing pupils to
develop their social and economic wellbeing more broadly. Many pupils are involved in activities
with other schools and institutions. Pupils participate in activities such as debating and Model
United Nations which help to develop their social and cultural knowledge. Pupils actively contribute
to charities and societies through this programme. For example, the pupil-led charity committee
have nominated a local, national and global charity to focus on for their fundraising efforts. This
encourages pupils to learn more about wider societal issues and challenges as part of their decision-
making.

45, Leaders ensure that a well-developed programme of support helps pupils to make informed
decisions about careers and future options. Pupils in Year 7 engage in coaching regarding their
future. Pupils in Year 9 and Year 11 benefit from one-to-one meetings to discuss subject options and
their impact on career choices. The careers department provides pupils with work experience
opportunities, often drawing on local contacts, businesses and former pupils to provide guidance,
opportunities and information so that pupils can make informed choices to enable them to fulfil
their potential.

46. Through the carefully planned PSHE programme, current affairs are discussed, debated and
presented in class and assemblies expressing all sides of conflicting views. Pupils feel confident
about sharing their ideas and accept each other’s differences. For example, they talk openly about
respect for one another and understanding diversity. There is a citizenship module in the PSHE
curriculum for each year group with a particular focus. Pupils in Year 8 learn about politics, focusing
on the British government, which enables a greater understanding of democracy and British
Institutions.

47. Financial literacy is promoted through lessons where pupils learn about important topics such as
earning money, paying tax, pensions and buying property. Pupils are also taught about financial
matters, for example, the student loan system and financial budgeting. Leaders recognise that
financial barriers may prevent some pupils from pursuing their ambitions post-18 and so all pupils
are provided with effective support and guidance about post-18 funding pathways. Pupils also learn
about global economic themes, such as hyperinflation, the impact of climate change on the world’s
economy and their place within it.

48. The curriculum fosters pupils’ understanding of different aspects of spirituality and faith, other
cultures and ways of expressing spiritual ideas. For example, well-planned assemblies throughout
the year focus on religions and spirituality and explore connections between faiths. In religious
education (RE) lessons pupils reflect on the relationship between church and state and why this is
important as well as exploring the rights of others, and what makes people different from one
another. Pupils recognise the importance of annual events like the Remembrance Day service, which
they treat with respect and sensitivity.

49, Leaders support pupils in understanding British values which are clearly matched against the school
values and actively promoted through the school’s pastoral programme. As a result, pupils are
prepared well for life in Britain. For example, leaders promote respect for others through pupils'
contribution to the wider community.
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The extent to which the school meets Standards relating to pupils’ social and economic
education and contribution to society

50. All the relevant Standards are met.
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Safeguarding

51.

52.

53.

54.

55.

56.

57.

Leaders cultivate a robust safeguarding culture by ensuring that safeguarding leaders are trained to
a high standard and that all staff receive necessary and up-to-date training that includes a focus on
the local context. All staff and volunteers within the school receive the same safeguarding training
and induction and contribute to the effective wellbeing of pupils.

Governors know the school well. They visit often and check that leaders fulfil their roles with due
scrutiny. Governors assure themselves that leaders maintain a central focus on safeguarding. They
scrutinise recruitment practices for new staff and meet regularly with pupils and staff to ensure that
suitable safeguarding procedures are in place and are working effectively.

Leaders support and monitor the work of senior safeguarding leaders to ensure that any changes to
policy and procedures are implemented effectively. Staff have a confident understanding of child-
on-child abuse and the signs of affluent neglect following recent update training. Leaders liaise with
external agencies in a timely manner and in line with statutory safeguarding guidance. Leaders seek
appropriate advice when needed with regard to private fostering arrangements.

Leaders ensure that pupils and staff are trained in knowing when and how to report safeguarding
disclosures or concerns within the school. Concerns raised by pupils are acted on appropriately and
leaders with responsibility for safeguarding respond to concerns in a timely manner. Leaders ensure
that appropriate external referrals are made promptly when necessary.

Leaders ensure that staff understand their responsibilities around recognising the dangers of
extremism and radicalisation as part of the ‘Prevent’ duty.

Leaders ensure that staff understand the importance of reporting any low-level concerns about
adults working with pupils. Leaders have effective systems for recording and managing concerns.
Staff report low-level concerns appropriately and in line with the safeguarding policy. Leaders take
and act on external advice from local authorities when appropriate.

Leaders ensure the suitability of staff, governors and others involved in the school community. The
recruitment policy is in line with statutory requirements. It is implemented effectively ensuring that
all necessary checks are completed before adults start work at the school. The checks are recorded
in an appropriate single central record of appointments which is reviewed regularly.

The extent to which the school meets Standards relating to safeguarding

58.

All the relevant Standards are met.
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Information about the school

59.

60.

61.

62.

City of London School for Girls is an independent day school for female pupils situated in the
Barbican, London. The school is organised into three sections: lower school, for pupils in Years 7 and
8; senior school, for pupils in Years 9 to 11; sixth form, for pupils in Years 12 and 13. The school was
founded in 1894 and is one of three independent schools which are owned by the City of London
Corporation, who appoint a board of governors to administer the school.

The school has identified 55 pupils as having special educational needs and/or disabilities (SEND). No
pupils in the school have an education, health and care (EHC) plan.

The school has identified English as an additional language for 87 pupils.

The school states its aims are to inspire pupils to find their space to pioneer, and to instil the values
of respect, responsibility and resourcefulness. The school seeks to encourage broad commitment to
co-curricular activities, partnerships and service to the community. The school’s objective is to
support pupils to love learning for its own sake, to be academically curious, take risks and be
ambitious and empathetic in all that they do.
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Inspection details

Inspection dates 29 April to 1 May 2025

63. A team of seven inspectors visited the school for two and a half days. The onsite inspection was
guality assured by a monitor.

64. Inspection activities included:

e observation of lessons, some in conjunction with school leaders

e observation of registration periods and assemblies

e observation of a sample of extra-curricular activities that occurred during the inspection
e discussions with the chair and other governors

e discussions with the headteacher, school leaders, managers and other members of staff
e discussions with pupils

e visits to the learning support area and facilities for physical education

e scrutiny of samples of pupils’ work

e scrutiny of a range of policies, documentation and records provided by the school.

65. The inspection team considered the views of pupils, members of staff and parents who responded
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

e The Department for Education is the regulator for independent schools in England.

e |Slis approved by the Secretary of State for Education to inspect independent schools in England,
which are members of associations in membership of the Independent Schools Council.

e [Slinspections report to the Department for Education on the extent to which the statutory
Independent School Standards, the EYFS statutory framework requirements, the National
Minimum Standards for boarding schools and any other relevant standards are met.

e For more information, please visit www.isi.net.

Independent Schools Inspectorate
CAP House, 9-12 Long Lane, London, EC1A 9HA

For more information, please visit isi.net
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